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PREAMBLE 

Agreement  entered  into  this day  of 19 by 

and  between  the  Commonwealth  of  Massachusetts  acting  through  the 
Commissioner  of  Administration  and  his  Division  of  Employee 
Relations  ("Commonwealth"  or  "Employer)  and  the  Coalition  of 
Public  Safety  ("Coalition"  or  "Union"). 


(1) 


ARTICLE  1 
RECOGNITION 
Section  1.1 

The  Commonwealth  recognizes  the  Coalition  as  the  exclusive 
collective  bargaining  representatives  for  employees  of  the 
Commonwealth  in  Bargaining  Unit  5  described  below.   It  is 
understood  that  the  Division  of  Employee  Relations  ("OER")  has 
been  designated  by  the  Commissioner  of  Administration  to 
represent  the  Commonwealth  in  collective  bargaining  and  that  all 
collective  bargaining  on  behalf  of  the  Commonwealth  shall  be 
conducted  solely  by  the  Division  of  Employee  Relations. 
Section  1.2 

Bargaining  Unit  5  consists  of  all  full-time  employees  of  the 
Commonwealth  of  Massachusetts  in  the  job  classifications  listed 
in  Appendices  A  and  B,  excluding  managerial  and  confidential 
employees. 

Three  employees  assigned  to  the  Registry  of  Motor  Vehicles 
Internal  Affairs  Unit  shall  be  deemed  confidential. 
Section  1.3 

As  used  in  this  contract  the  term  "employee"  or  "employees" 
shall 

A.  include  full-time  persons  employed  by  the  Commonwealth 
in  job  titles  in  the  bargaining  unit  included  in 
Section  1.2  above. 

B.  exclusion 

(1)  all  managerial  and  confidential  employees; 

(2)  all  employees  employed  in  short  term  jobs 
established  by  federal  or  state  programs  such  as 
summer  jobs  for  under-privileged  youths;  and 
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(3)  all  intermittent  employees. 
C.    A  full-time  employee  is  defined  as  an  employee  who 

normally  works  a  full  workweek  and  whose  employment  is 
expected  to  continue  for  twelve  months  or  more,  or  an 
employee  who  normally  works  a  full  workweek  and  has 
been  employed  for  twelve  consecutive  months  or  more. 

ARTICLE  2 
RULES  AND  REGULATIONS 
Section  2.1 

If  this  agreement  contains  a  conflict  between  matters 
covered  by  this  agreement  and  the  rules,  regulations  or  orders 
of  various  agencies  covered  by  this  agreement,  the  terms  of  this 
agreement  shall  prevail. 
Section  2 . 2 

The  Rules  and  Regulations  governing  Vacation  Leave,  Sick 
Leave,  Travel,  Overtime,  Military  Leave,  Court  Leave,  Other 
Leave,  Charges  and  State  Personnel,  Accident  Prevention,  as 
authorized  by  Section  28  of  Chapter  7  of  the  General  Laws  ("Red 
Book")  and  those  Rules  and  Regulations  governing 
Classifications,  Salaries,  Allocations,  Individual 
Reallocations,  Salary  Increments  as  authorized  by  Section  45  (5) 
and  Section  53  of  Chapter  30  of  the  General  Laws  ("Gray  Book") 
shall  not  apply  to  employees  covered  by  this  Agreement. 

ARTICLE  3 
UNION  SECURITY 
Section  3.1 

The  Union  shall  have  the  exclusive  right  to  the  checkoff  and 
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transmittal  of  Union  Dues  on  behalf  of  each  employee. 
Section  3.2 

An  employee  may  consent  in  writing  to  the  deduction  of  Union 
dues  from  his/her  wages  and  to  the  designation  of  the  Union  as 
the  recipient  thereof.   Such  consent  shall  be  in  a  form 
acceptable  to  the  Employer,  and  shall  bear  the  signature  of  the 
employee.   An  employee  may  withdraw  his/her  Union  dues  check-off 
authorization  by  giving  at  least  sixty  days  notice  in  writing  to 
his/her  department  head. 
Section  3 . 3 

An  employee  may  consent  in  writing  to  the  authorization  of 
the  deductions  of  an  agency  fee  from  his/her  wages  and  to  the 
designation  of  the  Union  as  the  recipient  thereof.   Such  consent 
shall  be  in  a  form,  acceptable  to  the  Employer,  and  shall  bear 
the  signature  of  the  employee.   An  employee  may  withdraw  his/her 
agency  fee  authorization  by  giving  at  least  sixty  days  notice  in 
writing  to  his/her  department  head. 
Section  3.4 

The  Employer  shall  deduct  dues  or  an  agency  fee  from  the  pay 
of  employees  who  request  such  deduction  in  accordance  with  this 
Article  and  transmit  such  funds  in  accordance  with  departmental 
policy  as  of  July  1,  1976  to  the  Treasurer  of  the  Union  together 
with  a  list  of  employees  whose  dues  or  agency  fees  are - 
transmitted  provided  that  the  State  Treasurer  is  satisfied  by 
such  evidence  that  he  may  require  that  the  Treasurer  of  the 
Union  has  given  to  the  Union  a  bond,  in  a  form  approved  by  the 
Commissioner  of  the  Department  of  Revenue,  for  the  faithful 
performance  of  his/her  duties,  in  a  sum  and  with  such  surety  or 
securities  as  are  satisfactory  to  the  State  Treasurer. 
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ARTICLE  4 
AGENCY  FEE 
Section  4.1 

Each  Employee  who  elects  not  to  join  or  maintain  membership 
in  the  Union  shall  be  required  to  pay  as  a  condition  of 
employment,  beginning  thirty  days  following  the  commencement  of 
his/her  employment  or  the  effective  date  of  the  Agreement, 
whichever  is  later,  a  service  fee  to  the  Union  in  any  amount 
that  is  equal  to  the  amount  required  to  become  and  remain  a 
member  in  good  standing,  all  as  provided  in  General  Laws  C.  150E 
s.  12 . 
Section  4.2 

No  Service  fee  shall  be  imposed  until  this  agreement  has 
been  formally  executed  and  ratified  pursuant  to  a  majority  vote 
of  all  employee  in  bargaining  unit  5  casting  valid  votes  in 
person  at  a  meeting  or  meetings  or  by  mail  in  a  mail  ballot 
ratification  procedure. 
Section  4.3 

In  the  event  that  an  employee  is  terminated,  pursuant-  to  a 
request  by  the  Union,  for  failure  to  pay  the  service  fee,  the 
Union  agrees  to  reimburse  the  Employer  for  any  expenses  incurred 
as  a  result  of  the  Employers  being  ordered  to  reinstate  such 
employee.   The  Union  will  intervene  in  and  defend  any 
administrative  or  court  litigation  concerning  the  propriety  of 
such  termination  for  failure  to  pay  the  agency  fee.   In  such 
litigation  the  Employer  shall  have  no  obligation  to  defend  the 
termination. 
Section  4.4 

Disputes  between  the  parties  concerning  this  Article  shall 
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be  resolved  in  accordance  with  the  grievance  procedure  contained 
in  this  Agreement.   In  the  event  such  a  dispute  is  submitted  to 
arbitration,  the  arbitrator  shall  have  no  power  or  authority  to 
order  the  Employer  to  pay  such  service  fee  on  behalf  of  any 
employee.   If  the  arbitrator  decides  that  an  employee  has  failed 
to  pay  or  authorize  the  payment  of  the  service  fee  in  accordance 
with  this  Article  the  only  remedy  shall  be  the  termination  of 
the  employment  of  such  employee  if  the  employee  continues  to 
refuse  to  pay  or  authorize  payment  of  the  required  service  fee 
after  having  sufficient  time  to  do  so. 

ARTICLE  5 
UNION  BUSINESS 
Section  5.1   Union  Representation 

Union  representatives  shall  be  permitted  to  have  access  to 
the  premises  of  the  Employer  for  the  performance  of  official 
Union  business,  provided  that  there  is  no  disruption  of 
operations.   Requests  for  such  access  will  be  made  in  advance 
and  will  not  be  unreasonably  denied,  the  Union  will  furnish  the 
Employer  with  a  list  of  staff  representatives  and  their  areas  of 
jurisdiction. 
Section  5.2   Union  Officers  &  Stewards 

The  President,  Executive  Vice  President  of  the  Coalition, 
Constituent  Presidents  or  Union  Stewards  shall  be  permitted  to 
have  time  off  without  loss  of  pay  for  the  investigation  and 
processing  of  grievances  and  arbitrations.   Requests  for  such 
time  off  shall  be  made  in  advance  and  shall  not  be  unreasonably 
denied. 
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The  Union  will  furnish  the  Employer  with  a  list  of  Union 
Stewards  and  their  jurisdictions.   Within  six  (6)  months  the 
Union  shall  delineate  the  jurisdiction  of  Union  stewards  so  that 
no  steward  need  travel  between  work  locations  or  subdivisions 
thereof  while  investigating  grievances. 
Section  5.3   Union  Leave  of  Absence 

Leaves  of  absence  without  loss  of  wages,  benefits  or  other 
privileges  to  attend  membership  meetings,  Massachusetts  Police 
Association  Convention,  and  monthly  Board  of  Directors  meetings 
of  the  Coalition  may  be  granted  to  the  Union  officers,  stewards, 
and  elected  delegates  of  the  Union.   Such  leave  will  require 
approval  of  OER. 

Time  off  without  loss  of  wages,  benefits,  or  other 
privileges  may  be  granted  to  Coalition  negotiating  committee 
members  for  their  attendance  at  negotiating  sessions  and  related 
Union  caucuses. 
Section  5.4   Unpaid  Union  Leave  of  Absence 

Upon  request  by  the  Union,  an  employee  may  be  granted  a 
leave  of  absence  without  pay  to  perform  full-time  official 
duties  on  behalf  of  the  Union.   Such  leave  of  absence  shall  be 
for  a  period  of  up  to  one  (1)  year  and  may  be  extended  for  one 
or  more  additional  periods  of  one  (1)  year  or  less  at  the 
request  of  the  Union.   Advance  approval  of  the  Division  of 
Employee  Relations  is  required  for  all  such  leaves  of  absence  or 
the  extension  thereof. 
Section  5.5   Attendance  of  Hearings 

The  President  and  two  (2)  officers/representatives  of  the 
Coalition  may  be  granted  leave  of  absence  without  loss  of  pay  to 
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attend  hearings  before  the  Legislature  and  State  Agencies 
concerning  matters  of  importance  to  the  Union.   Such  leave  will 
require  prior  approval  of  OER. 
Section  5.6   Union  Use  of  Premises 

The  Union  shall  be  permitted  to  use  those  facilities  of  the 
Employer  for  the  transaction  of  Union  business  during  working 
hours  which  have  been  used  in  the  past  for  such  purpose,  and  to 
have  reasonable  use  of  the  Employer's  facilities  during  off  duty 
hours  for  Union  meetings  subject  to  appropriate  compensation  if 
required  by  law. 

This  section  shall  not  be  interpreted  to  grant  an  employee 
the  right  to  carry  on  Union  business  during  his/her  own  working 
hours,  not  granted  elsewhere  in  the  contract. 
Section  5.7   Bulletin  Boards 

A.  The  Union  may  post  notices  on  bulletin  boards  or  an 
adequate  part  thereof  in  places  and  locations  where  notices 
usually  are  posted  by  the  Employer  for  employees  to  read.   All 
notices  shall  be  on  Union  stationery,  signed  by  an  official  of 
the  Union,  and  shall  only  be  used  to  notify  employees  of  matters 
pertaining  to  Union  affairs.   The  notices  may  remain  posted  for 
a  reasonable  period  of  time.   No  material  shall  be  posted  which 
is  inflammatory,  profane  or  obscene,  or  defamatory  of  the 
Commonwealth  or  its  representatives,  or  which  constitutes 
election  campaign  material  for  or  against  any  person, 
organization  or  faction  thereof. 

B.  The  Coalition  may  provide  and  maintain  bulletin  boards 
for  its  own  use  within  normal  work  areas. 
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Section  5.8   Employer  Provision  of  Information 

The  Employer  shall  be  required  to  provide  the  Union  with  the 
following  information: 

A.  Every  three  months  a  list  of  all  new  employees,  date  of 
employment  and  classification. 

B.  Every  six  months  a  list  of  all  employees  who  have  been 
terminated. 

C.  Every  six  months  a  list  of  all  employees  who  have  been 
transferred. 

D.  Every  six  months  a  list  of  all  employees  who  have 
changed  their  classification  including  both  titles  and 
the  effective  date. 

E.  A  list  of  all  employees  who  withdraw  checkoff 
authorizations  under  ARTICLE  3.  Section  3.2  and  3.3 
within  two  months  of  such  withdrawal. 

F.  A  list  of  employees  in  each  department/ agency  by  titles 
listed  within  each  title  in  order  of  date  of 
employment.   Such  lists  shall  be  updated  each  six 
months . 

Where  the  Employer  has  been  providing  the  above  information 
to  the  Union  at  more  frequent  time  intervals,  the  information 
shall  continue  to  be  furnished  at  such  intervals. 
Section  5.9   Orientation 

Where  the  department/agency  provides  an  orientation  program 
for  new  employees,  or  within  30  days  of  hire,  one  hour  shall  be 
allotted  to  the  Union  and  to  the  new  employees  during  which  time 
a  Union  representative  may  discuss  the  Union  with  the  employee. 
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ARTICLE  6 
ANTI-DISCRIMINATION  AND  AFFIRMATIVE  ACTION 
Section  6.1 

The  Employer  and  the  Union  agree  not  to  discriminate  in  any 
way  against  employees  covered  by  this  Agreement  on  account  of 
race,  religion,  creed,  color,  national  origin,  sex,  age,  or 
mental  or  physical  handicap. 
Section  6.2 

The  Union  and  the  Employer  agree  that  when  the  effects  of 
employment  practices,  regardless  of  their  intent,  discriminate 
against  any  group  of  people  on  the  basis  of  race,  religion,  age, 
sex,  national  origin,  or  mental  or  physical  handicap,  specific 
positive  and  aggressive  measures  must  be  taken  to  redress  the 
effects  of  past  discrimination,  to  eliminate  present  and  future 
discrimination,  and  to  ensure  equal  opportunity  in  the  areas  of 
hiring,  upgrading,  demotion  or  transfer,  recruitment,  layoff  or 
termination,  rate  of  compensation,  and  in-service  or 
apprenticeship  training  programs.   Therefore  the  parties 
acknowledge  the  need  for  positive  and  aggressive  affirmative 
action. 
Section  6.3 

The  Statewide  Labor/Management  Committee  established 
pursuant  to  ARTICLE  2  2  shall  give  priority  to  the  area  of 
affirmative  action.   The  Committee  shall  review  affirmative 
action  programs  and  shall  devote  its  best  efforts  to  alleviating 
any  obstacles  that  are  found  to  exist  to  the  implementation  of 
the  policy  and  commitments  contained  in  the  Governor's  Executive 
Order  No.  116  dated  May  1,  1975  or  as  subsequently  amended. 
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Section  6.4 

The  provisions  contained  in  ARTICLE  14  (Seniority, 
Transfers,  Promotions,  etc.)  shall  not  be  contrued  to  impede  the 
implementation  of  affirmative  action  programs  developed  by 
departments/agencies  in  accordance  with  the  goals  set  forth  in 
this  Article. 


ARTICLE  7 
WORKWEEK  AND  WORK  SCHEDULES 
Section  7.1   Scheduled  Hours.  Workweek.  Workday 

A.  (1)   The  regular  hours  of  work  for  the  following 
employees  shall  be  forty  (40)  hours  per  week  excluding  unpaid 
meal  periods  and  to  the  extent  practicable  the  normal  workweek 
shall  consist  of  five  (5)  work  days  followed  by  two  (2) 
consecutive  days  off: 

Registry  of  Motor  Vehicles  employees  (with  the 
exception  of  those  referred  to  in  paragraph  C  of 
Section  7.1) 

B.  The  regular  hours  of  work  for  the  following  employees 
shall  be  thirty-seven  and  one  half  (37  1/2)  hours  per  week 
excluding  unpaid  meal  periods  and  to  the  extent  practicable  the 
normal  workweek  shall  consist  of  five  workdays  followed  by  two 
consecutive  days  off: 

Alcoholic  Beverages  Commission  employees 
Public  Utilities  employees 
Bureau  of  Special  Investigations 
Parole  Board  employees 
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C.    The  regular  hours  of  work  for  the  following  employees 
shall  be  an  average  of  forty  hours  per  week  including  paid  meal 
periods  over  a  period  of  not  more  than  eight  weeks,  and  to  the 
extent  practicable  the  normal  workweek  shall  consist  of  four 
work  days  followed  by  two  consecutive  days  off: 

(a)  Employees  of  the  Registry  of  Motor  Vehicles  assigned  to 
the  radio  room,  weights  and  dimensions  section,  accident 
investigation  section,  consolidated  registry  assistance  to 
communities  section,  selective  enforcement  section, 
compliance/warrant  section,  headquarters  safety/security 
section,  emissions/maintenance  section,  and  such  other  special 
sections  as  may  be  designated  by  the  Registrar  of  Motor 
Vehicles. 

(b)  Capitol  Police  employees. 

The  regular  workday  for  employees  specified  in  this 
paragraph  shall  be  eight  hours  and  thirty  minutes  per  shift, 
including  paid  meal  periods. 

Excepted  from  the  regular  four-on,  two-off  work  schedule  set 
forth  for  Capitol  Police  employees  shall  be  employees  assigned 
to  the  Police  Academy  for  recruit  training,  each  of  whom  shall 
work  five  (5)  consecutive  days  on,  Monday  thru  Friday  (holidays 
excepted) ,  prior  to  their  being  assigned  to  a  four/two  work 
schedule  pursuant  to  this  Section.   Also  excepted  from  the 
regular  four-on,  two-off  work  schedule  set  forth  above  for 
Capitol  Police  employees  shall  be  employees  assigned  to  an 
administrative  four-on,  two-off  work  schedule,  who  shall  work 
five  (5)  consecutive  days-on,  Monday  thru  Friday,  and  receive 
Saturday  and  Sunday  off  each  week;  such  employees  shall  receive 
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the  same  number  of  days-off  yearly  as  do  employee  working  the 
regular  four-on,  two-off  work  schedule;  such  additional  days-off 
shall  be  taken  one  (1)  each  three  weeks,  as  assigned  by  the 
Chief  of  the  Captitol  Police. 

D.  Boat-based  Environmental  Police  Officers  shall  work  not 
more  than  sixteen  (16)  hours  on  each  of  two  (2)  consecutive 
twenty-four  hour  days,  followed  by  96  consecutive  hours  off 
duty.   During  each  of  said  two  (2)  consecutive  days,  eight  (8) 
hours  on  each  day  shall  be  reserved  for  a  sleep  period.   If  any 
such  employee  is  required  to  work  during  such  eight  (8)  hour 
sleep  periods,  he  shall  be  paid  overtime  in  accordance  with  the 
provisions  of  this  article,  which  work  shall  not  be  deemed  call 
back  for  the  purposes  of  Section  7.3.   This  paragraph  D  shall  be 
effective  April  13,  1986. 

E.  The  regular  hours  of  work  for  Environmental  Police 
Officers  (with  the  exception  of  boat  based  employees)  shall  be 
an  average  of  forty  hours  per  week  including  paid  meal  periods 
over  a  period  of  not  more  than  eight  weeks,  and  to  the  extent 
practicable  the  normal  workweek  shall  consist  of  four  workdays 
followed  by  two  consecutive  days  off.  The  regular  workday  for 
employees  specified  in  this  paragraph  shall  be  eight  hours  and 
thirty  minutes  per  shift,  including  paid  meal  periods. 

Excepted  from  the  regular  four-on,  two-off  work  schedule  set 
forth  for  Environmental  Police  Officers  shall  be  employees 
assigned  to  the  Police  Academy  for  recruit  training,  each  of 
whom  shall  work  five  (5)  consecutive  days  on,  Monday  through 
Friday  (holidays  excepted) ,  prior  to  their  being  assigned  to  a 
four/two  work  schedule  pursuant  to  this  Section.   Also  excepted 
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from  the  regular  four-on,  two-off  work  schedule  set  forth  above 
for  Environmental  Police  Officers  shall  be  employees  assigned  to 
an  administrative  four-on,  two-off  work  schedule,  who  shall  work 
five  (5)  consecutive  days-on,  Monday  through  Friday,  and  receive 
Saturday  and  Sunday  off  each  week  provided  however,  employees 
assigned  to  the  Boating  Safety  and  Hunter  Safety  Sections  may 
have  their  administrative  work  schedule  changed  to  include 
weekend  days  of  work  in  their  five  (5)  days  of  work  each  week  to 
accommodate  accident  investigations,  public  relation  shows  or 
volunteer  training  programs;  but  their  work  schedule  shall  not 
be  changed  to  include  more  than  eight  (8)  weekend  days  of  work 
per  year.   Such  emloyees,  who  shall  be  assigned  to  the  Hazardous 
Waste,  Boating  Safety,  Hunter  Safety  or  Boating  Theft  Sections, 
or  as  Training  Officers,  shall  be  entitled  to  receive  the  same 
number  of  days-off  yearly  as  do  employees  working  the  regular 
four-on,  two-off  work  schedule;  such  additional  days-off  shall 
be  taken  one  (1)  each  three  weeks,  as  assigned  by  the  Director. 

The  weekly  work  schedule  of  Environmental  Police  Officers 
shall  set  out  the  starting  time  for  each  tour  of  duty  and  such 
starting  time  may  be  subject  to,  not  more  than,  one  change  per 
four  day  tour  of  duty,  unless  mutually  agreed  otherwise  by  the 
Director  and  the  employee. 

Environmental  Police  Officers  may,  voluntarily,  subject  to 
the  approval  of  the  Director,  work  a  split  work  shift,  not  to 
exceed  eight  hours  and  thirty  minutes  in  the  aggregate, 
including  a  paid  meal  period,  in  a  twenty-four  hour  period. 
"Environmental  Police  Officers"  shall  include  supervisors. 
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Section  7.2   Overtime 

A.  Any  employee  specified  in  Paragraph  A,  B,  C,  and  E  of 
Section  7.1  of  this  Article  shall  be  compensated  at  the  rate  of 
time  and  one  half  his/her  regular  rate  of  pay  for  authorized 
overtime  work  performed  in  excess  of  forty  hours  per  week  as 
averaged  over  an  eight  week  period. 

B.  Any  employee  specified  in  Paragraph  B  of  Section  7.1  of 
this  Article  shall  be  compensated  at  his/her  regular  rate  for 
authorized  overtime  work  performed  up  to  forty  hours  per  week 
that  is  in  excess  of  his/her  regular  workweek. 

C.  Any  employee  specified  in  Paragraph  A,  and  B,  of 
Section  7.1  of  this  Article  shall  be  compensated  at  the  rate  of 
time  and  one  half  his/her  regular  hourly  rate  of  pay  for 
authorized  overtime  work  performed  in  excess  of  eight  hours  in 
his/her  regular  workday.   Any  employees  specified  in  Paragraph  C 
and  E  of  Section  7.1  of  this  Article  whose  regular  workday 

is  eight  hours  and  thirty  minutes  shall  be  compensated  at  the 
rate  of  time  and  one-half  his/her  regular  hourly  rate  of  pay  for 
authorized  overtime  work  performed  in  excess  of  his/her  regular 
workday. 

D.  Any  employee  specified  in  Paragraph  D  of  Section  7.1  of 
this  Article  shall  be  compensated  at  the  rate  of  time  and 
one-half  his/her  regular  rate  of  pay  for  authorized  overtime 
performed  in  excess  of  forty-eight  (48)  hours  in  any  six  day 
period,  except  as  provided  in  Paragraph  D  of  Section  7.1  with 
respect  to  sleep  periods. 

E.  Compensatory  time  off  in  lieu  of  pay  for  overtime  work 
shall  not  be  granted  to  employees.   The  Employer  shall  not,  for 
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the  purpose  of  avoiding  the  payment  of  overtime,  curtail  the 
scheduled  hours  of  an  employee  during  the  remainder  of  a 
workweek  in  which  the  employee  has  previously  worked  hours 
beyond  his/her  normally  scheduled  workday. 

F.  All  time  for  which  an  employee  is  on  full  pay  status 
such  as  sick  leave,  or  vacation,  shall  be  considered  time  worked 
for  the  purposes  of  calculating  overtime  compensation. 

G.  There  shall  be  no  duplication  or  pyramiding  of  the 
premium  pay  for  overtime  work  provided  for  in  this  agreement. 

.  H.    The  Employer  shall  make  every  effort  to  send  out  checks 
for  overtime  no  later  than  the  second  payroll  period  following 
the  period  of  the  overtime  worked. 

I.    Overtime  shall  be  distributed  as  equitably  and 
impartially  as  practicable  among  persons  in  each  work  location 
who  ordinarily  perform  such  related  work  in  the  normal  course  of 
their  workweek.   Each  agency  and  Union  representatives  shall 
work  out  procedures  for  implementing  this  policy  of  distributing 
overtime  work  The  Employer  shall  maintain  an  overtime  roster  in 
each  facility  where  members  of  Bargaining  Unit  5  are  employed. 

J.    This  section  shall  not  apply  where  there  is: 

(1)  an  exchange  of  tour  of  duty  between  two  employees 
by  mutual  agreement  with  the  consent  of  their 
appointing  authority  or  an  out-of-turn  tour  of 
duty  that  is  substituted  for  a  regularly  scheduled 
tour  of  duty  by  mutual  agreement  between  the 
appointing  authority  and  the  employee; 

(2)  a  course  of  study  or  training  program  at  a  police 
training  school  attended  by  an  employee; 
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(3)  an  employee  on  full  travel  status; 

(4)  a  substitution  of  a  regular  tour  of  duty  for 
another  tour  of  duty  for  the  purpose  of  (a) 
in-service  training,  (b)  transporting  prisoners, 
(c)  hearing  before  the  appointing  authority  or  his 
designee. 

K.   Any  time  for  which  an  employee  is  either  compensated  or 
given  compensatory  time  off  pursuant  to  Article  24-Court  Time 
shall  not  be  considered  time  worked  under  this  Agreement. 

L.   Any  time  on  which  an  employee  is  working  a  paid  detail 
pursuant  to  Article  26  -  Details  shall  not  be  considered  time 
worked  under  this  Agreement. 
Section  7.3   Call  Back  Pay 

An  employee  who  has  left  his/her  place  of  employment  after 
having  completed  work  on  his/her  regular  shift  and  is  called 
back  to  work  prior  to  the  commencement  of  his/her  next  scheduled 
shift  shall  receive  a  minimum  of  four  hours  pay  at  his/her 
regularly  hourly  overtime  rate.   This  section  shall  not  apply  to 
an  employee  who  is  called  in  to  start  his/her  shift  early  and 
who  continues  to  work  that  shift. 


ARTICLE  8 
LEAVE 
Section  8.1    Sick  Leave 

A.    A  full  time  employee  shall  accumulate  sick  leave  with 
pay  credits  at  the  rate  of  one  and  one-quarter  work  days  for 
each  full  calendar  month  of  employment,  commencing  with  the 
first  full  month  of  employment.   An  employee  on  any  leave  with 
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pay  or  industrial  accident  leave/injured  on  duty  leave  shall 
accumulate  sick  leave  credits. 

B.  Sick  leave  shall  be  granted  at  the  discretion  of  the 
appointing  authority,  and  shall  not  be  unreasonalbly  denied  to 
an  employee  under  the  following  conditions: 

(1)  when  an  employee  cannot  perform  his/her  duties 
because  he  or  she  is  incapacitated  by  personal 
illness  or  injury; 

(2)  when  the  spouse,  child,  or  parent  of  either  the 
employee  or  his/her  spouse  or  a  relative  living  in 
the  immediate  household  of  an  employee,  is 
seriously  ill,  the  employee  may 

utilize  sick  leave  credits  up  to  a  maximum  of  ten 
days  per  calendar  year;  and 

(3)  when  through  exposure  to  contagious  disease,  the 
presence  of  the  employee  at  his/her  work  location 
would  jeopardize  the  health  of  others. 

C.  A  full-time  employee  shall  not  accrue  sick  leave  credit 
for  any  month  in  which  he/she  was  on  leave  without  pay  or  absent 
without  pay  for  a  total  of  more  than  one  day. 

D.  Upon  return  to  work  following  a  sick  leave  in  excess  of 
five  consecutive  work  days,  an  employee  may  be  required  to 
undergo  a  medical  examination  at  the  Commonwealth's  expense,  to 
determine  his/her  fitness  for  work.   The  employee,  if  he/she  so 
desires,  may  be  examined  by  a  physician  of  his/her  choice  at  the 
employee's  expense. 

E.  Sick  leave  must  be  charged  against  unused  sick  leave 
credits  in  units  of  one-half  or  full  hours,  but  in  no  event  may 
the  sick  leave  credits  used  be  less  than  the  actual  time  off. 
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F.  Any  employee  having  no  sick  leave  credits  who  is  absent 
due  to  illness,  may  at  the  discretion  of  the  employee  be  placed 
on  other  available  paid  leave.   If  there  is  no  other  paid  leave 
available,  such  employee  will  be  placed  on  leave  without  pay. 

G.  An  employee  who  is  reinstated  or  reemployed  after  an 
absence  of  less  than  three  years  shall  be  credited  with  his/her 
sick  leave  credits  at  the  termination  of  his/her  prior 
employment.   An  employee  who  is  reinstated  or  reemployed  after  a 
period  of  three  years  or  more  shall  receive  prior  sick  leave 
credits,  if  approved  by  the  Personnel  Administrator,  which 
approval  will  not  be  unnecessary  withheld,  where  such  absence 
was  caused  by: 

(1)  illness  of  said  employee 

(2)  dismissal  through  no  fault  or  delinquency 
attributable  solely  to  said  employee;  or 

(3)  injury  while  in  the  employment  of  the  Commonwealth 
in  the  line  of  duty,  and  for  which  said  employee 
would  be  entitled  to  receive  Workmen's 
Compensation  benefits,  injured  on  duty  benefits  as 
provided  in  Section  L  of  this  Article  or  statutory 
injured  leave  in  the  case  of  R.M.V.  or  Capitol 
Police  employees. 

H.   Notification  of  absences  under  this  Article  must  be 
given  to  the  designated  representative  of  the  appointing 
authority  as  early  as  possible  on  the  first  day  of  absence.   If 
such  notification  is  not  made,  such  absence  may,  at  the 
discretion  of  the  appointing  authority,  be  applied  to  absence 
without  pay.   The  Employer  may  waive  this  requirement  if  a 
reasonable  excuse  is  given. 
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Where  the  appointing  authority  has  reason  to  believe 
that  sick  leave  is  being  abused,  the  appointing  authority  may 
require  the  submission  of  satisfactory  medical  evidence. 
Failure  to  produce  such  evidence  within  seven  days  of  its 
request  may  result,  at  the  discretion  of  the  appointing 
authority,  in  denial  of  sick  leave  for  the  period  of  absence. 

I.    No  employee  shall  be  entitled  to  leave  under  the 
provisions  of  this  Article  in  excess  of  the  accumulated  sick 
leave  credits  due  such  employee. 

J.    Employees  whose  service  with  the  Commonwealth  is 
terminated,  shall  not  be  be  entitled  to  any  compensation  in  lieu 
of  accumulated  sick  leave  credits.   Employees  who  retire  shall 
be  paid  twenty  percent  (20%)  of  the  value  of  their  unused  sick 
leave  at  the  time  of  their  retirement.   It  is  understood  that 
any  such  payment  will  not  change  the  employee's  pension  benefit. 

K.    Sick  leave  credits  earned  by  an  employee  following  a 
return  to  duty  after  a  leave  without  pay  or  absence  without  pay 
shall  not  be  applied  to  such  period  of  time. 

L.   This  section  shall  apply  to  employees  covered  by  this 
agreement  except  for  Registry  of  Motor  Vehicles  personnel  and 
Capitol  Police. 

(1)   Whenever  an  employee  is  incapacitated  from  duty 
because  of  injury  sustained  in  the  hazardous 
performance  of  his  duty,  he  shall  be  entitled  to 
leave  with  full  pay,  reduced  by  the  amount 
provided  by  Chapter  152  of  the  General  Laws  (i.e. 
Workmen's  Compensation)  during  the  period  in  which 
he  is  unable  to  perform  his  full  law  enforcement 
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duties,  or  until  such  time  as  he  or  she  has  been 
accepted  for  retirement  by  the  Commonwealth's 
retirement  board. 

(2)  An  employee  shall  be  entitled  to  examination  and 
treatment  by  a  physician  of  his  or  her  own 
choosing,  and  at  the  employee's  expense.   The 
Employer  may  at  any  time  require  the  employee  to 
be  examined  by  any  physician  it  chooses,  at  the 
Employer's  expense. 

If  the  -employee's  physician  and  the  Employer's 
physician  disagree  as  to  an  employee's  "fitness  to 
return  to  full  law  enforcement  duty",  a  physician 
shall  be  jointly  selected  by  them  form  a  list  or" 
panel  of  physicians  established  or  suggested  by 
the  Commissioner  of  Public  Health  for  the 
Commonwealth  of  Massachusetts,  upon  which  event 
such  physician,  at  the  Employer's  expense,  shall 
so  examine  the  employee  and  render  his  opinion, 
that  will  be  binding  on  both  the  employee  and 
Employer.   In  no  event  will  this  section  of  this 
Article  be  subject  to  arbitration. 

(3)  For  the  purpose  of  this  section,  hazardous 
performance  of  duty  is  defined  as  injuries 
sustained  as  follows: 

(a)  making,  aiding  or  assisting  in  an  arrest; 

(b)  handling  of  prisoners  including 
transportation  of  said  prisoners; 

(c)  active  pursuit  of  someone  violating  the 
law;  and 
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(d)  injuries  resulting  from  an  assault 
sustained  in  the  course  of  investigation. 

(4)  The  Employer  reserves  the  right  to  withhold 
benefit  payments  or  take  disciplinary  action 
against  any  employee  who  is  found  to  have 
submitted  a  false  claim  for  benefits  covered  in 
this  section  or  for  working  for  another  employer 
while  receiving  said  benefits. 

(5)  If  an  employee  is  determined  to  be  fit  to  return 
to  full  law  enforcement  duties,  then  the 
supplemental  benefits  set  out  in  this  section 
shall  cease. 

Section  8.1  M      Injured  Leave 

"This  section  shall  apply  to  Capitol  Police  and  Registry  of 
Motor  Vehicles  employees. 

(a)  Whenever  an  employee  is  temporarily  incapacitated  from 
duty  because  of  injuries  sustained  through  no  fault  of  his  own, 
while  in  the  actual  performance  of  his  duties,  he  shall  be 
entitled  to  leave  with  full  pay.   An  employee  shall  be  entitled 
to  examination  and  treatment  by  a  physician  of  his  own  choice. 

(b)  The  Employer  may  at  any  time  require  the  employee  to  be 
examined  by  any  physician  it  chooses,  at  the  Employer's 
expense.   If  the  employee's  physician  and  the  Employer's 
physician  disagree  as  to  an  employee's  fitness  to  return  to 
duty,  a  physician  shall  be  jointly  selected  by  them  from  a  panel 
of  physicians  established  or  suggested  by  the  Commissioner  of 
Pubic  Health  for  the  Commonwealth  of  Massachusetts,  in  which 
event  such  physician,  at  the  Employer's  expense,  shall  so 
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examine  the  employee  and  render  his  opinion,  which  shall  be 
final  and  binding  upon  both  the  employee  and  the  Employer.   In 
no  event  will  this  section  of  this  Article,  as  to  the 
determination  by  the  third  physician,  be  subject  to  arbitration. 

(c)  The  Employer  reserves  the  right  to  withhold  benefit 
payments  or  take  disciplinary  action  against  any  employee  who  is 
found  to  have  submitted  a  false  claim  for  benefits  covered  in 
this  section  or  for  working  for  another  employer  while  receiving 
said  benefits". 
Section  8.1  N      Limited  Duty 

"This  section  shall  apply  to  Registry  of  Motor  Vehicle 
employees: 

An  employee  shall  be  fit  to  return  to  duty  if  capable  of 
performing  limited  duty  tasks  on  either  a  full  time  or  less  than 
full  time  basis,  subject  to  the  provisions  herein  contained: 

(a)  If  the  Employer's  physician  determines  that  an  employee 
is  fit  for  limited  duty  and  the  employee's  physician  disagrees, 
a  physician  shall  be  jointly  selected  by  them  form  the  panel 
referred  to  in  Section  1  M,  in  which  event  such  physician,  at 
the  Employer's  expense,  shall  so  examine  the  employee  and  render 
his  opinion,   The  opinion  of  the  third  physician  shall  be  final 
and  binding  upon  both  the  employee  and  the  Employer.   In  no 
event  will  this  section  of  this  Article,  as  to  the  determination 
by  the  third  physician,  be  subject  to  arbitration. 

(b)  For  the  purposes  of  this  Section,  "limited  duty"  tasks 
are  the  following: 

1.  Dispatching 

2.  Teletype  operation 
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3.  General  clerical  work 

4.  Schooling  (non-physical) 

5.  Office  duty  (i.e.  giving,  marking  examinations; 
telephone  answering;  receiving  complaints; 
furnishing  information;  or  similar  duties) 

6.  Reporting  and  being  present  at  an  office 
location 

7.  Supervision  (applicable  to  supervisory  grades 
only) 

8 .  Such  other  tasks  as  may  be  agreed  upon  by  the 
Registrar  and  the  Coalition. 

The  foregoing  limited  duty  tasks  shall  be  in-house  duties 
unless  otherwise  agreed  to  by  the  Registrar  and  the  Coalition. 
The  Registrar  will  make  reasonable  efforts  wherever  possible  to 
make  assignemtns  of  limited  duty  to  the  same  shift  and 
work/location  as  the  employee  is  currently  assigned,  to  the 
extent  practicable.   Limited  duty  assignments,  however,  will  not 
normally  be  made  to  evening  or  midnight  shifts  except  for 
employees  currently  assigned  to  those  shifts.   Assignments: to 
limited  duty  tasks  may  be  changed  or  terminated  at  the 
discretion  of  the  Registrar,  subject  only  to  the  provisions  of 
this  Section.   Limited  duty  assignments  shall  not  involve 
prisoner  processing.   There  will  be  no  disciplinary  action  taken 
against  an  employee  assigned  to  perform  limited  duty  tasks  who 
fails  to  respond  to  incidents  which  could  result  in  re-injury  or 
exacerbation  of  injury. 

An  employee  who  is  regularly  assigned  night  duty  and  who  is 
assigned  daytime  limited  duty  shall  not  remain  on  the  day  shift 
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for  more  than  three  (3)  months.   Said  employee  shall  continue  to 
receive  his  night  shift  differential  while  assigned  to  the  day 
shift.  . 

Limited  duty  assignments  will  not  be  made  to  avoid  seniority 
choices  of  employees  in  accordance  with  the  provisions  of 
Article  14  of  this  Agreement. 

It  is  understood  that  assignment  to  limited  duty  tasks 
pursuant  to  the  provisions  of  this  Section  are  temporary  in 
nature  and  shall  not  extend  beyond  the  period  of  disability  for 
full  duty. 

(c)  An  employee  assigned  to  limited  duty  under  the 
provisions  of  this  Section  shall  be  entitled  to  indemnification 
for  all  reasonable  medical  bills,  etc.  as  provided  by  law.   The 
provisions  of  this  Section  shall  not  constitute  a  waiver  of  said 
rights. 

(d)  In  the  event  an  employee  is  unable  to  continue  to 
perform  limited  duty  tasks,  and  his  doctor  so  states,  the  third 
physician  process  above  provided,  shall  be  resorted  to  in  the 
event  that  the  Employer's  physician  disagrees,  provided, 
however,  the  third  physician  process  in  such  event  can  not  be 
resorted  to  unless  at  least  thirty  (30)  days  of  limited  duty 
tasks  have  elapsed.   However,  pending  the  conclusion  of  such 
process,  the  employee  may  be  assigned  to  another  one  of  the 
task(s)  set  forth  in  paragraph  (b)  above,  or  may  be  returned  to 
paid  injured  leave  status  under  Section  8.1  M. 

(e)  Nothing  in  this  Section  shall  preclude  an  employee 
returning  to  limited  duty  on  the  advice  of  his  own  doctor, 
subject,  however,  to  the  discretion  of  the  Registrar  as  set 
forth  in  the  second  paragraph  of  subparagraph  (b) . 
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(f)  An  employee  returning  to  limited  duty  shall  wear  his 
uniform  or  plainclothes  as  determined  by  the  Registrar, 
provided,  however,  a  determination  by  the  Registrar  that  an 
employee  shall  wear  his  uniform  shall  take  into  account  the 
safety  of  the  employee  and  the  possibility  of  reinjury  or 
exacerbation  of  the  injury.   No  employee,  however,  shall  be 
required  to  wear  his  uniform  to  and  from  work  while  on  limited 
duty. 

(g)  Limited  duty  assignments  shall  not  be  made  or  used  to 
replace  any  full  duty  employee  regularly  assigned  to  clerical  or 
other  duties  without  the  consent  of  the  Coalition. 

(h)  Limited  duty  employees  shall  not  be  assigned  overtime 
work  or  paid  details. 

(i)  "Registrar"  shall  also  mean  his  designee. 
Section  8.1  0      Sick  Leave  Limited  Duty 

"This  Section  shall  apply  to  Registry  of  Motor  Vehicles 
employees: 

Sick  Leave  Limited  Duty.   An  employee  who  is  on  long-term 
sick  leave  (i.e.  14  days  or  more),  or  what  is  anticipated  to  be 
long-term  sick  leave,  will  be  eligible  to  participate  in  the 
limited  duty  program,  subject  to  the  following  provisions: 

(1)  An  employee  must  provide  the  Employer  with  a  doctor's 
certification  of  his  capacity  to  perform  limited  duty  tasks. 
Further,  the  Employer  may  require  that  the  employee  be  examined 
by  its  physician. 

(2)  An  employee  shall  be  fit  to  return  to  duty  if  capable  of 
performing  limited  duty  tasks  on  either  a  full  time  or  less  than 
full  time  basis,  subject  to  the  provisions  herein  contained: 
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Limited  duty  tasks  are  the  following: 

(a)  Dispatching 

(b)  Teletype  operation 

(c)  General  clerical  work 

(d)  Schooling  (non-physical) 

(e)  Office  duty  (i.e.  giving,  marking  examinations; 
telephone  answering;  receiving  complaints; 
furnishing  information;  or  similar  duties) 

(f)  Reporting  and  being  present  at  an  office  location 

(g)  Supervision  (applicable  to  supervisory  grades 
only) 

(h)   Such  other  tasks  as  may  be  agreed  upon  by  the 

#- 

Registrar  and  the  Coalition 
The  foregoing  limited  duty  tasks  shall  be  in-house  duties 
unless  otherwise  agreed  to  by  the  Coalition  and  the  Registrar. 
The  Registrar  will  make  reasonable  efforts  whenever  possible  to 
make  assignments  of  limited  duty  to  the  same  shift  or 
work/location  as  the  employee  is  currently  assigned,  to  the 
extent  practicable.  Limited  duty  assignments,  however,  will  not 
normally  be  made  to  evening  or  midnight  shifts  except  for 
employees  currently  assigned  to  those  shifts.   The  Registrar 
shall  determine  whether  a  position  is  available  which  the 
employee  is  capable  of  performing  and  may  or  may  not  assign  him 
to  fill  the  position,  provided  that  the  Registrar  shall  not 
unreasonably  withhold  limited  duty  assignments  from  employee  who 
request  them  while  on  sick  leave.   An  employee  without 
compensable  leave  to  his  credit  may  similarly  request  limited 
duty.   Assignments  to  limited  duty  tasks  may  be  changed  at  the 


(27) 


discretion  of  the  Registrar,  subject  only  to  the  provisions 
contained  in  this  Section. 

(3)  Limited  duty  assignments  shall  not  involve  prisoner 
processing.   There  will  be  no  disciplinary  action  taken  against 
an  employee  assigned  to  perform  limited  duty  tasks  who  fails  to 
respond  to  incidents  which  could  result  in  re-injury  or 
exacerbation  of  injury. 

(4)  An  employee  who  is  regularly  assigned  to  night  duty  and 
who  is  assigned  to  daytime  limited  duty  shall  not  remain  on  the 
day  shift  for  more  than  three  (3)  months.   Said  employee  shall 
continue  to  receive  his  night  shift  differential  while  assigned 
to  the  day  shift. 

(5)  Limited  duty  assignments  will  not  be  made  to  avoid 
seniority  choices  of  employees  in  accordance  with  the  provisions 
of  Article  14  of  this  Agreement. 

(6)  It  is  understood  that  assignments  to  limited  duty  tasks 
pursuant  to  the  provisions  of  this  Section  are  temporary  in 
nature  and  shall  not  extend  beyond  the  period  of  disability  for 
full  duty. 

(7)  Limited  duty  assignments  shall  not  be  made  or  used  to 
replace  any  full  duty  employee  regularly  assigned  to  clerical  or 
other  duties  without  the  consent  of  the  Coalition. 

(8)  Limited  duty  employees  shall  not  be  assigned  overtime 
work  or  paid  details 

(9)  "Registrar"  shall  also  mean  his  designee. 
Section  8.2    Paid  Personal  Leave 

A.    On  each  July  1,  full-time  employees  on  the  payroll  as 
of  that  date  will  be  credited  annually  with  three  paid  personal 
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leave  days  which  may  be  taken  during  the  following  twelve  months 
at  a  time  or  times  requested  by  the  employee  and  approved  by  his 
or  her  appointing  authority,  or  his/her  designee.   Full-time 
employees  hired  or  promoted  into  the  bargaining  unit  after  July 
1  of  each  year  will  be  credited  with  personal  leave  days  in 
accordance  with  the  following  schedules: 

Date  of  Hire  or  Personal  Leave 

Promotion  into  Unit  Days  Credited 

July  1  -  September  3  0  3  paid  leave  days 

October  1  -  December  31  2  paid  leave  days 

January  1  -  March  31  1  paid  leave  day 

April  1  -  June  30  0  paid  leave  days 

Any  paid  personal  leave  not  taken  by  any  June  3  0  will  be 
forfeited  by  the  employee.   Personal  leave  may  be  available  in  * 
units  of  two  hours  and  may  be  used  in  conjunction  with  vacation 
leave. 

B.   Nothing  in  this  section  shall  be  construed  as  giving 
more  than  three  (3)  days  personal  leave  in  a  given  fiscal  year. 
Any  employee  who  has  used  one  or  more  days  leave  while  employed 
in  state  service  shall  have  such  time  deducted  from  the  formula 
contained  herein. 
Section  8 . 3    Bereavement  Leave 

Upon  evidence  satisfactory  to  the  appointing  authority  of 
the  death  of  a  spouse,  child,  parent,  brother,  sister, 
grandparent,  grandchild,  or  parent  of  spouse,  or  person  living 
in  household  an  employee  shall  be  entitled  to  leave  without  loss 
of  pay  for  a  maximum  of  four  calendar  days.  Under  no 
circumstances  will  an  employee  be  required  to  return  to  work  the 
day  of  the  funeral. 
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Section  8.4   Voting  Leave 

An  employee  whose  hours  of  work  preclude  him/her  from 
voting  in  a  town,  city,  state,  or  national  election  shall  upon 
application  or  notice  be  granted  a  voting  leave  with  pay,  not  to 
exceed  two  hours,  for  the  sole  purpose  of  voting  in  the 
election. 
Section  8.5   Civic  Duty  Leave 

A.  Employees  summoned  for  jury  duty  will  be  granted  a 
leave  of  absence  with  pay  for  time  lost  from  their  regular  work 
schedule  while  on  said  jury  duty  upon  presentation  of  the 
appropriate  summons  to  the  department  head  by  the  employee. 

B.  An  employee  who  receives  jury  fees  for  jury  service 
upon  presentation  of  the  appropriate  court  certificate  of 
serice,  shall  either: 

(1)  retain  such  jury  fees  in  lieu  of  pay  for  the 
period  of  jury  service  if  the  jury  fees  exceed 
his/her  regular  rate  of  compensation  for  the 
period  involved;  or 

(2)  remit  to  the  appointing  authority  the  jury  fees  if 
less  than  his/her  regular  rate  of  compensation  for 
the  period  involved. 

C.  Jury  fees  for  the  purpose  of  this  Article  shall  be  the 
per  diem  rate  paid  for  jury  duty  by  the  court  not  including  the 
expenses  reimbursed  for  travel,  meals,  rooms,  or  incidentals. 

D.  An  employee  on  duty  summoned  as  a  witness  in  court  or 
attending  a  related  proceeding  on  behalf  of  the  Commonwealth  or 
any  town,  city  or  county  of  the  Commonwealth  or  on  behalf  of  the 
Federal  Government  or  as  a  result  of  his  employment  during  his 
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regularly  scheduled  hours  of  work  shall  be  granted  court  leave 
with  pay  upon  filing  of  the  appropriate  notice  of  service  with 
his/her  department  head  except  that  this  Section  shall  not  apply 
to  an  employee  who  is  also  in  the  employ  of  any  town,  city  or 
county  of  the  Commonwealth  or  in  the  employ  of  the  Federal 
Government  or  any  private  employer  who  is  summoned  on  a  matter 
arising  from  that  employment. 

E.  All  fees  for  court  service  except  jury  fees  paid  for 
service  rendered  during  office  hours  must  be  paid  to  the 
Commonwealth.   Any  fees  paid  to  an  employee  for  court  service 
performed  during  a  vacation  period  may  be  retained  by  the 
employee.   The  employee  shall  retain  expenses  paid  for  travel, 
meals,  rooms,  etc. 

F.  An  employee  on  court  leave  who  has  been  excused  by  the 
proper  court  authority  shall  report  to  his/her  official  duty 
station  if  such  interruption  in  court  service  will  permit  four 
or  more  consecutive  hours  of  employment.   Court  leave  shall  not 
affect  any  employment  rights  of  the  individual. 

G.  No  court  leave  shall  be  granted  when  the  employee  is 
the  defendant  or  is  engaged  in  personal  litigation,  unless 
resulting  from  his/her  employment. 

Section  8.6   Military  Leave 

A.   An  employee  shall  be  entitled  during  the  time  of 
his/her  service  in  the  armed  forces  of  the  Commonwealth,  under 
Section  38,  40,  41,  42,  or  60  of  C.  33  of  the  General  Laws,  to 
receive  pay  therefore,  without  loss  of  his/her  ordinary 
remuneration  as  an  employee. 
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B.  An  employee  shall  be  entitled,  during  his/her  annual 
tour  of  duty  of  not  exceeding  seventeen  days  as  a  member  of  a 
reserve  component  of  the  armed  forces  of  the  United  States,  to 
receive  pay  therefor  without  loss  of  his  ordinary  remuneration 
as  an  employee  under  Section  59  of  C.  33  General  Laws  as 
amended. 

C.  An  employee  who  is  a  member  of  a  reserve  component  of 
the  armed  forces  of  the  United  States  and  who  is  called  for  duty 
other  the  annual  tour  of  duty  not  exceeding  seventeen  days  shall 
be  subject  to  the  provisions  of  Chapter  7  08  of  the  Acts  of  1941 
as  amended,  or  of  Chapter  805  of  the  Acts  of  1950  as  amended,  or 
Chapter  671  of  the  Acts  of  1966,  and  amendments  thereto. 

D.  In  accordance  with  Chapter  708  of  the  Acts  of  1941,  as 
amended,  an  employee  who,  on  or  after  January  first,  nineteen 
hundred  and  forty,  shall  have  tendered  his/her  resignation  or 
otherwise  terminated  his/her  service  for  the  purpose  of  serving 
in  the  military  or  naval  forces  of  the  United  States  who  does 
serve  or  was  or  shall  be  rejected  for  such  service  shall  except 
as  otherwise  provided  by  Chapter  708  of  the  Acts  of  1941,  as 
amended,  be  deemed  to  be  or  to  have  been  on  military  leave,  and 
no  such  person  shall  be  deemed  to  have  resigned  from  the  service 
of  the  Commonwealth  or  to  have  terminated  such  service  until  the 
expiration  of  two  years  from  the  termination  of  said  military  or 
naval  service  by  him/her. 

E.  This  section  shall  be  construed  in  conjunction  with 
applicable  law. 

Section  8.7    Childbirth  and  Maternity  Leave 

A.   A  full-time  female  employee  who  has  completed  her 
probationary  period,  or  if  there  is  no  such  probationary  period, 
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has  been  employed  for  at  least  three  consecutive  months,  and  who 
is  absent  from  her  employment  with  the  Commonwealth  for  a  period 
not  exceeding  eight  weeks  for  the  purpose  of  giving  birth  shall 
be  granted  maternity  leave  without  pay  if  her  request  for  such 
leave  is  made  to  the  appointing  authority  at  least  two  weeks  in 
advance  of  the  anticipated  date  of  departure. 

B.  At  the  expiration  of  the  maternity  leave,  the  employee 
will  be  restored  to  her  previous  position  or  similar  position 
with  the  same  status,  pay,  and  lenghth  of  service  credit  as  of 
the  date  of  her  leave.   If  during  the  period  of  the  leave, 
employees  in  the  same  or  similar  position  in  the  department  have 
been  laid  off  through  no  fault  of  their  own,  the  employee  will 
be  extended  the  same  rights  or  benefits,  if  any,  extended  to 
employees  of  equal  length  of  serivce  in  the  same  or  similar 
position  in  the  department. 

C.  If  an  employee  has  accrued  sick  leave  or  vacation 
credits  at  the  commencement  of  her  maternity  leave,  she  may  use 
such  leave  credits  for  which  she  may  be  eligible  under  the  sick 
leave  or  vacation  provisions  of  this  Article. 

D.  Upon  written  application  to  the  appointing  authority, 
including  a  statement  of  any  reasons,  any  employee  who  has 
completed  any  applicable  probation  period  and  who  has  been 
employed  at  least  three  (3)  consecutive  months  and  who  has  given 
at  least  two  (2)  weeks  prior  notice  of  his/her  anticipated  date 
of  departure  and  who  has  given  notice  of  intention  to  return, 
may  be  granted  parental  or  adoptive  leave  for  a  period  not 
exceeding  eight  (8)  weeks. 

Such  leave  shall  be  without  pay  for  such  period.   The 
purpose  for  which  an  employee  may  submit  his/her  application  for 
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such  unpaid  leave  shall  be  limited  to  the  need  to  care. for,  or 
to  make  arrangements  for  care  of,  a  minor  dependent  child  of  the 
employee  under  3  years  of  age,  whether  or  not  the  child  is  the 
natural,  or  adopted  child  or  stepchild  of  such  employee. 

E.  Notwithstanding  any  other  provision  of  this  Agreement 
to  the  contrary,  the  maternity,  parental  or  adoptive  leave 
granted  under  this  Article  shall  not  affect  the  employee's  right 
to  receive  any  contractual  benefits  for  which  he/she  was 
eligible  at  the  time  of  his/her  leave.   The  period  of  any  unpaid 
maternity,  parental  or  adoptive  leave  shall  not  be  included  in 
any  computation  of  such  benefits,  rights,  or  advantages. 

F.  The  provisions  of  this  section  shall  be  contrued  in 
accordance  with  M.G.L.  C.  149,  Section  105D. 

Section  8.8   Education  Leave 

Employees  may  be  granted  a  paid  leave  of  absence  in 
accordance  with  the  policies  of  the  Employer  for  educational 
purposes,  to  attend  conferences,  seminars,  briefing  sessions,  or 
other  functions  of  a  similar  nature  that  are  intended  to  improve 
or  upgrade  the  individual's  skill  or  professional  ability.   The 
employee  shall  not  suffer  any  loss  of  seniority  or  benefits  as  a 
result  of  such  leave. 
Section  8.9 

For  the  purpose  of  ARTICLE  8.  LEAVE.  ARTICLE  9.  VACATIONS, 
and  ARTICLE  10,  HOLIDAYS,  the  term  "day"  in  respect  to  employees 
who  work  an  irregular  workday  or  whose  regular  workday  is  longer 
than  the  normal  seven  and  one-half  or  eight  hour  workday  shall 
mean  seven  and  one-half,  eight  hours  or  eight  hours  and  thirty 
minutes,  whichever  is  appropriate. 
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ARTICLE  9 
VACATIONS 


Section  9.1 


The  vacation  year  shall  be  the  period  from  July  1st  to  June 
30th,  inclusive. 
Section  9.2 

A.    Vacation  leave  with  pay  shall  be  credited  to  full-time 
employees  employed  by  the  Commonwealth  on  June  3  0th  based  on 
work  performed  during  the  preceding  twelve  months  as  follows: 
Length  of  continuous  full-time      Vacation  Credit  Accrued 
creditable  service  for  the 


Employee  as  of  June  30th 
less  than  one  year 


one  year,  but  less  than  four 
and  one-half. 

four  and  one-half  years,  but 
less  than  nine  and  one-half, 
nine  and  one-half  years  or 
more  but  less  than  19  1/2  years 
ninteen  and  one-half  years 
or  more 


one  workday  for  each 
calendar  month  of  service 
but  not  exceeding  ten 
workdays . 
ten  workdays 

fifteen  workdays 

twenty  workdays 

twenty-five  workdays 


Vacations,  if  so  requested  by  the  employee,  will  begin  at 
the  expiration  of  his/her  days  off. 

B.    For  determining  vacation  status  under  this  Article, 
"creditable  service"  only  shall  be  used. 
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All  service  beginning  on  the  first  working  day  in  the  state 
agency  where  rendered,  and  all  service  thereafter  becomes 
"creditable  service"  provided  there  has  not  been  any  break  of 
three  years  or  more  in  such  service  as  referred  to  in  Section 
9.12  of  this  Article.   In  computing  an  employee's  vacation 
status  all  "creditable  service"  from  the  first  working  day  in 
the  state  agency  where  rendered  and  ending  on  June  3  0  shall 
constitute  the  "creditable  service"  which  shall  be  used  to 
establish  "vacation  status"  for  the  vacation  year  immediately 
following  said  June  30. 

"Creditable  service"  in  the  computation  of  vacation  status 
shall  include  such  prior  service  employees  has  in  Massachusetts 
towns,  cities,  counties  or  districts,  and/or  Commonwealth 
employees  who  were  formerly  employed  by  or  attached  to  either 
branch  of  the  General  Court  or  the  Office  of  the  Governor  or 
Lieutenant  Governor. 

Commonwealth  employees  will  be  credited  with  such  prior 
service  towards  Commonwealth  vacation  status,  provided  that  such 
prior  service  did  not  occur  three  or  more  years  before  the 
employees  reentered  the  serivce  of  the  Commonwealth. 

The  affected  employees  must  submit  to  their 
department/agency  head  a  sworn  statement  of  such  prior  service, 
executed  by  the  appropriate  official  of  the  political 
subdivision,  in  order  to  credit  such  prior  service  toward  the 
employees  Commonwealth  vacation  status. 
Section  9.3 

A  full-time  employee  on  leave  without  pay  and/or  absent 
without  pay  for  twenty  or  more  cumulative  days  in  any  vacation 
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year  shall  have  his/her  vacation  leave  earned  that  year  reduced 
by  the  percent  determined  by  dividing  the  days  without  pay  by 
the  scheduled  workdays  in  the  vacation  year.   In  addition,  any 
such  leave  of  absence  without  pay  for  twenty  or  more  cumultive 
days  in  any  vacation  year  shall  result  in  the  permanent  loss  of 
one  year  of  continuous  service  for  the  purpose  of  vacation 
credit,  unless  such  leave  of  absence  is  attributable  to  one  of 
the  following  reasons: 

-  serious  illness  requiring  hospitalization  for  all  or 
a  portion  of  the  period  of  absence 

-  industrial  accident 

-  maternity  leave/parental  leave 

-  adoptive  leave 

-  military  leave 

-  educational  leave 

-  civic  duty  leave, 

in  which  case  "continuous  service"  for  purposes  of  vacation 
credit  shall  not  be  affected. 
Section  9.4 

Vacation  leave  earned  during  any  vacation  year  shall  be 
credited  on  the  last  day  of  the  fiscal  year  and  shall  be 
available  during  the  next  vacation  year. 
Section  9.5 

An  employee  who  is  reinstated  or  reemployed  after  less  than 
three  years  shall  have  his/her  prior  service  included  in 
determining  his/her  continuous  service  for  vacation  purposes. 
Section  9.6 

The  appointing  authority  shall  grant  vacation  leave  in  the 
vacation  year  in  which  it  becomes  available,  unless  in  his/her 
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opinion  it  is  impossible  or  impracticalbe  to  do  so  because  of 
work  schedules  or  emergencies.   In  cases  where  the  vacation 
requests  by  employees  in  the  same  title  conflict,  preference, 
subject  to  the  operational  needs  of  the  department/agency,  shall 
be  given  to  employees  on  the  basis  of  seniority  within  the 
agency. 

The  department  head  is  charged  with  the  responsibilities  of 
seeing  that  vacation  is  taken  in  the  succeeding  year  in  order 
that  the  employee  does  not  lose  vacation  credits.   Each  employee 
shall  receive  annually  on  or  before  April  1,  as  of  March  1,  a 
preliminary  statement  of  the  available  vacation  credits  from  the 
local  office.   A  central  office  statement  shall  be  forthcoming 
to  each  work  location  by  April  3  0  for  dissemination  to  each 
employee. 

In  no  event  shall  vacation  leave  credit  be  carried  over  for 
more  than  one  succeeding  vacation  year. 
Section  9.7 

Absences  on  account  of  sickness  in  excess  of  the  authorized 
sick  leave  provided  in  this  Agreement  (or  for  personal  reasons 
not  provided  for  under  said  sick  leave  provisions) ,  may  be 
charged  to  vacation  leave  at  the  discretion  of  the  employee. 
Section  9.8 

Charges  to  vacation  leave  credit  may  be  taken  in  units  of 
one-half  days.   At  least  two  days  of  vacation  leave  per  year  may 
be  taken  in  increments  of  two  hours.   An  additional  four  days  of 
vacation  leave  per  year  may  be  taken  in  increments  of  two  hours 
for  educational  purposes  for  those  in  Unit  5  employees  utilizing 
the  tuition  remission  program  contained  in  Article  13B  of  this 
Agreement. 
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Section  9.9 

Upon  the  death  of  an  employee  who  is  eligible  for  vacation 
under  this  Agreement,  payment  shall  be  made  in  an  amount  equal 
to  the  vacation  leave  which  was  earned  in  the  vacation  years 
prior  to  the  employee's  death,  but  which  had  not  been  used  by 
the  employee,  and  in  addition,  the  vacation  leave  earned  in  the 
vacation  year  during  which  the  employee  died,  up  to  the  time  of 
his/her  separation  from  payroll,  provided  that  no  monetary  or 
other  allowance  has  already  been  made. 

The  Personnel  Administrator  shall,  upon  request  of  the 
appointing  authority  of  the  deceased  person,  authorize  the 
payment  of  such  compensation  in  the  following  order  of 
precedence: 

First:    To  the  surviving  beneficiary  or 

beneficiaries,  if  any,  lawfully  designated  by 

the  employee  under  the  state  employees' 

retirement  system,  and 
Second:    If  there  be  no  such  designated  beneficiary, 

to  the  estate  of  the  deceased. 
Section  9.10 

Employees  who  are  eligible  for  vacation  under  these  rules, 
whose  services  terminated  by  dismissal,  through  no  fault  or 
delinquency  of  their  own,  by  retirement,  or  by  entrance  into  the 
armed  services,  shall  be  paid  an  amount  equal  to  the  vacation 
allowance  as  earned  in  the  vacation  years  prior  to  such 
termination  which  had  not  been  used,  and  in  addition  that 
portion  of  the  vacation  allowance  earned  in  the  vacation  year 
during  which  such  termination  occurred,  up  to  the  time  of 
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separation;  provided,  that  no  monetary  or  other  allowance  had 
already  been  made  therefor. 
Section  9.11 

Employees  who  are  eligible  for  vacation  under  this 
Agreement,  whose  services  terminated  other  than  as  provided  in 
Section  9.9  and  9.10  shall  be  paid  an  amount  equal  to  the 
vacation  allowance  earned  in  the  vacation  year  prior  to  such 
termination  which  had  not  been  used;  provided  that  no  monetary 
or  other  allowance  has  already  been  made  therefor. 
Section  9.12 

Employees  who  are  reinstated  or  who  are  reemployed  shall  be 
entitled  to  their  vacation  status  at  the  termination  of  their 
previous  service  and  allowed  such  proportion  of  their  vacation 
under  Section  9.2  as  their  actual  service  for  the  same  vacation 
year,  after  reinstatement  or  reemployment,  bears  to  a  complete 
vacation  year.   No  credit  for  previous  service  may  be  allowed 
where  reinstatement  occurs  after  absence  of  three  years  unless 
approval  of  the  Personnel  Administrator  is  secured  for  any  of 
the  following  reasons: 

A.  Illness  of  the  employee 

B.  Dismissal  through  no  fault  or  delinquency 
attributable  solely  to  the  employee. 

C.  Injury  while  in  the  service  of  the  Commonwealth  in 
line  of  his/her  duties  inclusive  of  authorized 
detail  assignments  paid  or  otherwise. 

Section  9.13 

Any  employee  who  resigned  or  was  granted  a  leave  of  absence 
to  enter  service  in  the  armed  forces  of  the  United  States,  under 
the  provisions  of  Chapter  708  of  the  Acts  of  1941  as  amended  and 
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who,  upon  honorable  discharge  from  such  service  in  said  armed 
forces,  has  returned  to  the  service  of  the  Commonwealth,  shall 
be  paid  an  amount  equal  to  the  vacation  allowance  as  earned  in 
the  vacation  year  prior  to  his/her  entry  into  such  service  in 
said  armed  forces  which  had  not  been  granted  prior  to  military 
leave  and,  in  addition,  that  portion  of  the  vacation  allowance 
earned  in  the  vacation  year  during  which  he/she  entered  such 
service,  up  to  the  time  of  military  leave;  provided,  that  no 
monetary  or  other  allowance  has  already  been  made  therefor. 
Section  9.14 

Employees  who  are  reinstated  after  military  leave  as 
referred  to  in  Section  15  may  be  granted  one  full  year's 
vacation  allowance  for  the  year  in  which  they  returned  or 
return;  provided,  that  prior  to  such  military  leave,  vacation 
had  not  been  used  or  compensation  paid  in  lieu  thereof  for  the 
same  year.   If  an  insufficient  period  of  time  remains  in  the 
vacation  year  to  permit  the  granting  of  a  full  allowance,  the 
entire  period  remaining  may  be  so  used.   Neither  the  above 
usage,  nor  absence  due  to  military  leave  shall,  in  any  way, 
affect  vacation  credits  earned  by  such  employees  in  the  vacation 
year  in  which  they  return  from  military  service. 
Section  9.15 

Vacation  credits  shall  accrue  to  an  employee  while  on  a 
leave  with  pay  status  or  on  industrial  accident/injured  leave. 
Section  9.16 

Vacation  leave  earned  following  a  return  to  duty  after  leave 
without  pay  or  absence  without  pay  shall  not  be  applied  against 
such  leave  or  absence. 
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Section  9.17 

If  an  emplyee  is  on  industrial  accident  leave  or  injured 
leave  and  has  available  vacation  credits  which  have  not  been 
used  and  who,  because  of  the  provision  of  Section  9.6  of  this 
Article  would  lose  such  vacation  credits,  the  appointing 
authority  of  such  employee  shall  convert  such  vacation  credits 
to  sick  leave  credits  June  30th  of  the  year  in  which  such 
vacation  credits  would  be  lost  if  not  taken. 


ARTICLE  10 

HOLIDAYS 

Section  10.1 

The  following  days  shall  be  holidays  for  employees: 

New  Year's  Day 

Martin  Luther  King  Day 

Washington's  Birthday 

*  Evacuation  Day 
Patriot's  Day 
Memorial  Day 

*  Bunker  Hill  Day 
Independence  Day 
Labor  Day 
Columbus  Day 
Veterans  Day 
Thanksgiving  Day 
Christmas  Day 

*  only  in  Suffolk  County 

Section  10.2 

All  holidays  shall  be  observed  on  the  Commonwealth's  legal 
holiday  unless  an  alternative  day  is  designated  by  the  Employer 

Any  day  declared  by  the  Commonwealth  or  the  Federal 
Government,  or  its  agents,  as  a  holiday  in  Massachusetts,  shall 
be  deemed  a  holiday  for  purposes  of  this  Article. 
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Section  10.3 

When  a  holiday  occurs  on  the  regular  scheduled  workday  of  an 
employee,  he/she,  if  not  required  to  work  that  day,  shall  be 
entitled  to  receive  his/her  regular  day's  pay  for  such  holiday. 
Section  10.4 

When  a  holiday  occurs  on  a  day  that  is  not  an  employee's 
regular  workday,  he/she  shall  receive  pay  for  the  holiday  at 
his/her  regular  rate  of  pay. 
Section  10.5 

An  employee  regularly  scheduled  to  work  on  a  holiday  shall 
be  entitled  to  pay  for  one  day  at  his/her  regular  rate  of  pay  in 
addition  to  pay  for  the  holiday  worked. 
Section  10.6 

An  employee  who  is  on  leave  without  pay  or  is  absent  without 
pay  for  any  part  of  his/her  scheduled  workday  immediately 
preceding  or  immediately  following  a  holiday  shall  not  receive 
holiday  pay  for  that  holiday. 
Section  10.7 

An  employee  who  is  granted  sick  leave  for  a  holiday  on  which 
he/she  is  scheduled  to  work  shall  not  receive  holiday  pay  for 
that  holiday. 
Section  10.8 

An  employee  not  otherwise  entitled  to  the  Suffolk  County 
holidays,  pursuant  to  Section  1  above,  and  who  is  regularly 
scheduled  to  work  on  such  holiday  shall  be  entitled  to  pay  for 
one  day  at  his/her  regular  rate  of  pay  in  addition  to  pay  for 
work  on  the  Suffolk  County  holiday. 
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Additionally,  an  employee  who  is  not  scheduled  to  work  on  a 
Suffolk  County  holiday,  shall  be  entitled  to  pay  for  one  day  at 
his/her  regular  rate  of  pay,  for  each  such  holiday. 

With  respect  to  employees  whose  work  location  is  not  in 
Suffolk  County  and  whose  regular  workweek  is  Monday  through 
Friday,  the  appointing  authority  may  elect  to  designate,  either 
or  both,  Evacuation  Day  and  Bunker  Hill  Day  as  day-off  holidays 
for  such  employees.   In  such  event,  the  department/ agency  shall 
notify  employees  so  affected  at  least  one  week  in  advance  of  its 
decision  as  to  whether  or  not  they  will  be  scheduled  to  work. 
Section  10.9 

Paid  holidays  shall  be  considered  as  regular  compensation 
for  pension  purposes  to  the  extent  permitted  by  law. 

ARTICLE  11 
EMPLOYEE  EXPENSES 
Section  11.1 

A.  When  an  employee  is  authorized  to  use  his/her  personal 
automobile  for  travel  related  to  his/her  employment,  he/she 
shall  be  reimbursed  at  the  rate  of  twenty-two  cents  per  mile. 
This  rate  of  reimbursement  is  intended  to  cover  the  costs  of 
garages,  parking,  tolls  and  other  charges. 

B.  An  employee  who  travels  from  his/her  home  to  a 
temporary  assignment  rather  than  to  his/her  regularly  assigned 
office  shall  be  allowed  transportation  expenses  for  the  distance 
between  his/her  home  and  his/her  temporary  assignment  or  between 
his/her  regularly  assigned  office  and  his/her  temporary 
assignment,  whichever  is  less. 
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C.    Employees  shall  not  be  reimbursed  for  commuting  between 
their  home  and  office  or  other  regular  work  location..  With  the 
approval  of  the  Personnel  Administrator  an  employee's  home  may 
be  designated  as  his/her  regular  office  by  his/her  appointing 
authority  for  the  purposes  of  allowed  transportation  expenses  in 
cases  where  the  employee  has  no  regular  office  or  other  regular 
work  location. 
Section  11.2 

A.  An  employee  who  is  assigned  to  duty  on  full  travel 
status  that  requires  him/her  to  be  absent  from  his/her  home  more 
than  twenty-four  hours  shall  be  reimbursed  for  reasonable 
charges  for  lodging  including  reasonable  tips  and  for  meal 
expenses  including  tips,  not  to  exceed  the  following  amounts: 
Meals  Maximum  Allowance  Applicable  Period 
Breakfast  $2.50  3:01  to  9:00  A.M. 

Lunch  4.00  9:01  to  3:00  P.M. 

Supper  7.00  3:01  to  9:00  P.M. 

B.  On  the  first  day  of  assignment  to  duty  in  excess  of 
twenty-four  hours  employees  shall  not  be  reimbursed  for 
breakfast  if  such  assignment  commences  after  six  A.M. ,  for  lunch 
if  such  assignment  commences  after  twelve  noon  or  for  supper  if 
such  assignment  commences  after  ten  P.M. 

C.  On  the  last  day  of  assignment  to  duty  in  excess  of 
twenty-four  hours  employees  shall  not  be  reimbursed  for 
breakfast  if  such  assignment  ends  before  six  A.M. ,  for  lunch  if 
such  assignment  ends  before  noon  or  for  supper  if  such 
assignment  ends  before  six  P.M. 

D.  For  travel  of  less  than  twenty-four  hours  commencing 
two  hours  or  more  before  compensated  time  employees  shall  be 
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entitled  to  the  above  breakfast  allowance.   For  travel  of  less 
than  twenty-four  hours  ending  two  hour  or  more  after  compensated 
time  employee  shall  be  entitled  to  the  above  supper  allowance. 
Employees  are  not  entitled  to  the  above  lunch  allowance  for 
travel  of  less  than  twenty-four  hours. 
Section  11.3 

Employees  who  work  three  or  more  hours  of  authorized 
overtime,  exclusive  of  meal  times,  in  addition  to  their  regular 
hours  of  employment  or  employees  who  work  three  or  more  hours, 
exclusive  of  meal  times,  on  a  day  other  than  their  regular 
workday  shall  be  reimbursed  for  expenses  incurred  for  authorized 
meals,  including  tips,  not  to  exceed  the  following  amounts  and 
in  accordance  with  the  following  periods: 
Breakfast  3:01  A.M.    to   9:00  A.M.     $2.00 

Lunch  9:01  A.M.    to   3:00  P.M.     $3.00 

Dinner  3:01  P.M.    to   9:00  P.M.     $5.00 

Midnight  snack     9:01  P.M    to   3:00  A.M.     $2.00 

ARTICLE  12 
SALARY  RATES 
Section  12.1 

The  following  shall  be  applicable  to  employees  on  the  active 
payroll  as  of  the  signing  of  this  agreement: 

A.  Effective  July  2,  1989,  there  shall  be  a  five  percent 
(5%)  increase  in  salary  for  employees.   (Schedules  A 
and  B) . 

B.  An  employee  shall  continue  to  advance  under  the  terms 
of  this  Agreement  to  the  next  higher  salary  step  in 
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his/her  job  group  unless  he/she  is  denied  such 
step-rate  increase  by  his/her  appointing  authority, 
after  each  fifty-two  weeks  of  creditable  service  in  a 
step  commencing  from  the  first  day  of  the.  payroll 
period  immediately  following  his/her  assignment  to  the 
job  group  until  the  maximum  step  is  reached.   In  the 
event  an  employee  is  denied  a  step-rate  increase  he/she 
shall  be  given  a  written  statement  of  the  reasons 
therefor  not  later  than  five  (5)  days  preceding  the 
date  when  the  increase  would  otherwise  have  taken 
effect.   Time  off  the  payroll  is  not  creditable  service 
for  the  purpose  of  step-rate  increases. 
C.   Whenever  an  employee  receives  a  promotion  to  a  position 
in  a  higher  job  group,  the  employee's  new  salary  rate 
shall  be  the  next  higer  rate  in  existence  at  the  time 
of  the  promotion  in  the  higher  job  group.   If,  however, 
said  salary  rate  would  result  in  a  salary  increase  for 
the  employee  which  is  less  than  the  difference  between 
rates  in  the  higher  job  group,  the  employee  shall 
receive  the  next  higher  salary  rate  in  the  higher  job 
group. 
Section  12.2 

A.  The  salary  rates  of  employees  are  set  forth  in 
(Schedules  A  and  B)  of  this  Agreement  which  are 
attached  hereto  and  hereby  made  a  part  of  this 
Agreement. 

B.  The  salary  rates  set  forth  in  the  schedules  shall 
remain  in  effect  during  the  term  of  this  Agreement. 
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Salary  rates  shall  not  be  increased  or  decreased  except 
in  accordance  with  the  provisions  of  this  Agreement. 
C.    Employees  shall  be  compensated  on  the  basis  of  the 
salary  rate  for  their  official  job  classification. 
Section  12.3 

The  salary  rate  for  employees  hired,  reinstated  or 
reemployed  on  or  after  July  1,  1988,  shall  be  step  1  for  the  job 
group  of  his/her  position  except  in  cases  where  a  new  employee 
is  hired  by  a  department/agency  at  a  salary  rate,  approved  by 
the  Director  of  the  Office  of  Employee  Relations,  above  the 
hiring  rate. 
Section  12.4 

Notwithstanding  any  contrary  provision  of  this  Article,  no 
retired,  deceased  or  laid-off  person  or  any  person  still  working 
for  the  Commonwealth,  shall  be  denied  any  benefits  due  under  the 
provisions  of  this  Article  because  of  delay  in  reaching  this 
Agreement  beyond  its  effective  date  of  July  1,  1988. 

ARTICLE  12A 
EDUCATION  INCENTIVE  PAY 
Section  12A.1 

There  is  hereby  established  an  education  incentive  pay  plan 
for  Unit  5  employees,  other  than  the  Capitol  Police,  with  full 
police  powers.   Unit  5  employees  with  full  police  powers  include 
Registry  of  Motor  Vehicles,  Capitol  Police  and  Environmental 
Police  Officers. 

The  agency  head  concerned  shall  adminsiter  the  provisions  of 
this  plan  in  his/her  agency. 
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Section  12A.2 

Such  Unit  5  employees  who  have  earned  or  shall  earn 
education  points  as  follows,  shall  be  entitled  to  and  shall 
receive,  in  addition  to  other  compensation  under  this  Agreement, 
an  annual  payment  according  to  the  following  schedule: 
EDUCATION  POINTS  EARNED  ANNUAL  PAYMENT 

An  Associate  Degree  or  60 
points  towards  a  Baccalaureate 

Degree  in  Law  Enforcement  $1,450.00 

A  Baccalaureate  Degree  in  $2,500.00 

or  Law  Enforcement 

Masters  in  Law  Enforcement  $2,800.00 

or  Law  Degree 

All  points  and  degrees  earned  shall  be  earned  in  an 
educational  institution  accredited  by  the  New  England 
Association  of  Colleges  and  Secondary  Schools  or  by  the  Board  of 
Higher  Education  and  credited  in  the  manner  specified  in  General 
Laws,  Chapter  41,  Section  108L,  as  amended. 
Section  12A.3 

Payments  under  the  Plan  shall  be  made  weekly  and  shall  be 
included  in  base  pay  for  the  purpose  of  computing  sick  pay, 
personal  day  pay,  holiday  pay,  vacation  pay  and  injured  leave 
pay,  and  shall  be  considered  as  regular  compensation  for  pension 
purposes  to  the  extent  permitted  by  law. 

In  the  event  that  the  provisions  of  said  Chapter  41,  Section 
108L  become  applicable  to  Unit  5  employees  in  the  Registry  of 
Motor  Vehicles  or  to  Environmental  Police  Officers  of  the 
Division   of  Law  Enforcement,  then,  as  to  such  employees  to  whom 
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said  provisions  become  applicable,  the  provisions  of  this 
Article  shall  be  superseded. 
Section  12A.4 

Grievances  involving  the  interpretation  or  application  of 
the  provisions  of  this  Article  may  be  processed  through  Step  III 
(OER)  of  the  grievance  procedure  as  set  forth  in  Article  23A, 
but  may  not  be  the  subject  of  arbitration. 

ARTICLE  12B 
NIGHT  SHIFT  DIFFERENTIAL 
Section  12B.1 

An  employee  who  regularly  works  a  shift,  the  majority  of 
whose  hours  fall  between  4  P.M.  and  8  A.M.,  shall  receive,  in 
addition  to  his/her  regular  weekly  salary,  a  weekly  shift 
differential  in  the  amount  of  $.75  per  hour  ($30.00  per  week). 
Section  12B.2 

Employees  whose  workweek  contains  workdays  as  described  in 
Section  12B.1  as  well  as  workdays  not  covered  by  Section  12B.1, 
shall  receive  the  weekly  night  shift  differential  in  a  reduced 
amount,  on  a  pro-rated  basis. 
Section  12B.3 

For  the  purposes  of  this  Section  12B.3,  hours  worked  between 
6  A.M.  and  6  P.M.  shall  be  designated  as  "day  hours".   Employees 
who  are  not  covered  by  Sections  12B.1  and  12B.2  above,  whose 
regular  workday  contains  both  day  hours  and  night  hours  shall 
receive  the  weekly  shift  differential,  in  a  reduced  amount,  on  a 
pro-rated  basis,  for  all  hours  worked  after  6  P.M.  and  before  6 
A.M. 
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Section  12B.4 

The  night  shift  differential  provided  in  Section  12B.1  shall 
be  included  in  base  pay  for  the  purposes  of  computing  overtime, 
holiday  pay,  personal  day  pay,  vacation  pay,  sick  and  injured 
leave  pay  and  pay  for  in-service  training.   The  night  shift 
differential  provided  in  this  Article  shall  be  considered  as 
regular  compensation  for  pension  purposes  to  the  extent 
permitted  by  law. 

ARTICLE  12 C 
INCIDENT  ENFORCEMENT  PAY 

Inasmuch  as  Registry  of  Motor  Vehicles  employees  and 

*- 

landbased  Environmental  Police  Officers  wear  their  uniforms  and 
weapons  to  and  from  work,  and/or  drive  vehicles  to  and  from  work 
and/or  are  subject  to  and  are  expected  to  participate  in  law 
enforcement  activities  during  such  time,  and  since  Registry  of 
Motor  Vehicle  employees  are  required  to  engage  in  bank  runs 
before  or  after  work,  each  such  employee/officer  shall  receive 
the  sum  of  $15.00  weekly,  in  addition  to  any  other  compensation 
paid  to  him  under  this  Agreement.   Incident  Enforcement  pay 
shall  be  included  in  base  pay  for  the  purpose  of  computing 
overtime,  holiday  pay,  peronal  day  pay,  vacation  pay,  sick  pay, 
injured  pay,  and  shall  be  considered  as  regular  compensation  for 
pension/ retirement  purposes  to  the  extent  permitted  by  law. 

ARTICLE  12 D 
ROLL  CALL  PAY 
Notwithstanding  the  provisions  for  premium  pay  for  overtime 
contained  in  Article  7,  Section  7.2,  of  the  Agreement,  all 
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employees  in  the  Capitol  Police,  Registry  of  Motor  Vehicles, 
land-based  Environmental  Police  Officers,  and  in  the  Division  of 
Commercial  Motor  Vehicles,  who  are  required  to  attend  and/or 
supervise  daily  roll  call  (which  shall  commence  ten  minutes 
before  the  start  of  their  regular  shift) ,  or  who  are  required  to 
daily/weekly  report  their  work  schedules,  or  who  are  required  to 
make  morning  report  to  their  Employer  and/or  to  call  in  to 
service,  or  who  are  required  to  report  the  commencement  of  their 
regular  shift,  shall  receive,  in  addition  to  all  other 
compensation  due  them  under  the  Agreement,  the  sum  of  $10.00 
weekly. 

Such  pay  shall  be  included  in  base  pay  for  the  purposes  of 
computing  overtime,  holiday  pay,  personal  day  pay,  vacation  pay, 
sick  pay  and/or  injured  pay,  and  shall  be  considered  as  regular 
compensation  for  pension/retirement  purposes  to  the  extent 
permitted  by  law. 

ARTICLE  12 E 
HEALTH  MAINTENANCE  ALLOWANCE 

The  Employer  shall  implement  a  fitness  testing  initiative 
for  all  members  of  Unit  5.   The  purpose  of  this  initiative  is  to 
determine  the  level  of  fitness  of  employees  in  Unit  5  and  to 
encourage  those  employees  who  do  not  meet  reasonable  ievels  of 
fitness  to  improve  their  level  of  fitness. 

At  the  end  of  each  June  of  the  following  years,  each 
employee  shall  be  examined  by  a  health  care  professional  (e.g. 
RN,  Physician's  Assistant  or  MD)  employed  by  the  Employer,  or 
Agency/Department.,  who  shall  ascertain  the  height  and  weight  of 
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each  employee.   Any  employee  within  the  prescribed  height-weight 
standards  set  forth  in  the  tables  in  the  Weight  Appendix  shall 
receive  as  a  health  maintenance  allowance  the  sum  of  $10.00  per 
week.   Any  employee  not  within  the  range  set  forth  in  the  tables 
shall  not  receive  the  health  maintenance  allowance.   The  maximum 
weight  depicted  in  these  charts  reflect  maximum  weights  for  the 
large  frame.   If  the  examining  health  care  professional 
determines  that  an  employee  exceeds  maximum  weight  by  reason  of 
excessive  muscularity,  then  the  examiner  shall  determine  that 
employee's  composition  or  percentage  of  body  fat  by  generally 
accepted  procedures.   If  the  body  fat  percentage  is  12%  or  less, 
such  employee  shall  be  entitled  to  receive  the  health 
maintenance  allowance. 

Any  employee  who  fails  to  qualify  for  the  health  maintenance 
allowance  may  request  that  he/she  be  re-examined,  no  earlier 
than  six  months  after  his/her  initial  examination,  in  order  to 
determine  his/her  eligibility  for  the  health  maintenance 
allowance.   Subsequent  examinations  can  be  requested  at  six 
month  intervals. 

The  Employer,  or  Agency/ Department  shall  notify  all  those 
who  have  so  requested  re-examination  of  the  date,  place  and  time 
for  re-examination. 

Such  pay  shall  be  included  in  base  pay  for  the  purpose  of 
computing  overtime,  holiday  pay,  vacation  pay,  sick  and  injured 
leave,  and  shall  be  considered  as  regular  compensation  for 
pension/retirement  purposes  to  the  extent  permitted  by  law. 
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ARTICLE  12 F 
TRANSITIONAL  CAREER  AWARDS  PROGRAM 

Employees  with  five  (5)  or  more  years  of  service  shall 
receive  $4.81  per  week  as  an  incremental  career  award.   An 
employee  with  ten  (10)  or  more  years  of  service  shall  receive 
$9.62  per  week  as  an  incremental  career  award.   An  employee  with 
fifteen  (15)  or  more  years  of  service  shall  receive  $13.46  per 
week  as  an  incremental  career  award.   An  employee  with  twenty 
(20)  or  more  years  of  service  shall  receive  $15.96  per  week  as 
an  incremental  career  award.   An  employee  with  twenty-five  (25) 
or  more  years  of  service  shall  receive  $19.23  per  week  as  an 
incremental  career  award.   An  employee  with  thirty  (3  0)  or  more 
years  of  service  shall  receive  $25.00  per  week  as  an  incremental 
career  award. 

Payments  made  under  the  career  awards  program  shall  be 
included  in  base  pay  for  the  purpose  of  computing  overtime,  sick 
pay,  holiday  pay,  vacation  pay,  injured  leave  pay,  and  shall  be 
considered  regular  compensation  for  pension/retirement  purposes 
to  the  extent  permitted  by  law. 

"Service"  as  used  herein  shall  included  all  service  in  the 
titles  or  predecessor  titles  referred  to  in  this  Agreement  and 
in  prior  Agreements  between  the  Commonwealth  and  the  Coalition 
and  predecessor  bargaining  agents,  in  the  agencies/departments 
employing  unit  members.  However,  "service"  does  not  include 
titles  that  are  not  related  to  present  unit  titles. 
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ARTICLE  13 
GROUP  HEALTH  INSURANCE  CONTRIBUTIONS 
Section  13.1 

The  Commonwealth  shall  pay  ninety  percent  of  the  monthly 
premium  rate  for  the  Group  Health  Insurance  Plan  and  each 
employee  covered  shall  pay  ten  percent  of  this  premium  rate  for 
the  type  of  coverage  that  is  provided  for  him/her  and  his/her 
dependents  under  the  Plan. 

ARTICLE  13 A 
HEALTH  AND  WELFARE 
Section  13A.1  Creation  of  Trust  Agreement 

The  parties  have  established  a  Health  and  Welfare  Fund  under 
an  Agreement  and  Declaration  of  Trust  drafted  by  the  Employer 
and  executed  by  the  Coalition  and  the  Employer.   Such  Agreement 
and  Declaration  of  Trust  (hereinafter  referred  to  as  the  "trust 
agreement")  provides  for  a  Board  of  Trustees  composed  of  an 
equal  number  of  representatives  of  the  Employer  and  the 
Coalition.   The  Board  of  Trustees  of  the  Health  and  Welfare  Fund 
shall  determine  in  their  discretion  and  within  the  terms  of  this 
Agreement  and  the  Agreement  and  Declarationof  Trust  such  health 
and  welfare  benefits  to  be  extended  by  the  Heatlh  and  Welfare 
Fund  to  employees  and/or  their  dependents. 
Section  13A.2   Funding 

The  Employer  agrees  to  contribute  on  behalf  of  each 
full-time  employee  equivalent  to  sum  of  six  ($6.00)  per  calendar 
week. 

The  contributions  made  by  the  Employer  to  the  Health  and 
Welfare  Fund  shall  not  be  used  for  any  purpose  other  than  to 
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provide  health  and  welfare  benefits  and  to  pay  the  operating  and 
administering  expenses  of  the  fund.   The  contributions  shall  be 
made  by  the  Employer  in  an  aggregate  sum  within  forty-five  (45) 
days  following  the  end  of  the  calendar  month  during  which 
contributions  were  collected. 
Section  13A.3   Non-Grievable 

No  dispute  over  a  claim  for  any  benefits  extended  by  this 
Health  and  Welfare  Fund  shall  be  subject  to  the  grievance 
procedure  established  in  any  collective  bargaining  agreement 
between  the  Employer  and  the  Union. 
Section  13A.4   Employer7 s  Liability 

It  is  expressly  agreed  and  understood  that  the  Employer  does 
not  accept,  nor  is  the  Employer  to  be  charged  with  any 
responsibility  connected  with  the  determination  of  liability  to 
any  employee  claiming  any  benefit  from  the  Health  and  Welfare 
Fund.   The  Employer's  liability  shall  be  limited  to  the 
contributions  indicated  under  Section  13A.2  above. 


ARTICLE  13 B 
TUITION  REMISSION 
Full-time  employees  shall  be  eligible  for  tuition  remission 
as  follows: 

A.    For  enrollment  in  any  state-supported  course  or  program 
at  the  undergraduate  level  at  any  Community  College,  State 
College  or  State  University  excluding  the  M.D.  Program  at  the 
University  of  Massachusetts  Medical  School,  full  tuition 
remission  shall  apply; 
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B.  For  enrollment  in  any  non-state  supported  course  or 
program  offered  through  continuing  education  at  any  Community 
College,  State  College  or  State  University,  excluding  the  M.D. 
Program  at  the  University  of  Massachusetts  Medical  School,  fifty 
percent  (50%)  tuition  remission  shall  apply; 

C.  Remission  benefit  is  subject  to  space  available  and 
usual  and  ordinary  admission  policies.   It  is  also  subject  to 
the  approval  of  the  Board  of  Regents  of  Higher  Education  and  the 
policies  and  procedures  of  same. 

D.  A  committee  shall  be  established  to  evaluate  the 
experience  of  this  program  and  to  consider  possible  extension  of 
the  program  and  to  make  recommendations  concerning  both. 

E.  Grievances  involving  the  interpretation  or  application 
of  the  provisions  of  this  Article  may  be  processed  through  Step 
III  (OER)  of  the  grievance  procedure  as  set  forth  in  Article 

2  3A,  but  may  not  be  the  subject  of  arbitration. 

ARTICLE  14 
SENIORITY 
Section  14.1 

Seniority  when  used  in  this  Article  shall  be  defined  as 
follows:   Length  of  service  in  the  department/agency  in  job 
titles  covered  by  this  Agreement. 
Section  14.2 

It  is  agreed  that  the  Capitol  Police  shall  be  covered  by  the 
following  procedures: 

Length  of  service  as  a  Capitol  Police  Officer  and/or 
Department  of  Public  Works  Police  Officer  shall  determine  the 
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seniority  of  the  employee  as  it  applies  to  shift  assignment. 
Employees  who  desire  reassignment  tp  a  different  shift  shall 
file  an  application  with  the  Chief  of  the  Capitol  Police.   Such 
application  will  be  referred  to  whenever  an  assignment  is  to  be 
made  from  one  shift  to  another  shift  for  the  purposes  of  filling 
a  vacancy  or  opening.   A  major  factor  in  reassigning  employees 
from  one  shift  to  another  to  fill   a  vacancy  or  opening  shall  be 
seniority.   If  the  Chief  of  the  Capitol  Police  fails  to  award 
the  opening  or  vacancy  in  the  open  shift  to  the  senior  employee 
who  has  applied  for  the  opening  or  vacancy,  such  failure  shall 
be  subject  to  the  provisions  of  the  grievance/arbitration 
procedure  set  out  in  this  Agreement. 

This  section  shall  not  be  applicable  to  employees  assigned 
to  the  Executive  Detail  or  to  the  Chief's  clerical  aide,  (i.e. 
Office  detail)  but  shall  be  applicable  to  employees  reassigned 
from  said  details. 
Section  14.3 

A.   A  promotion  shall  mean  an  advancement  to  a  higher 
salary  grade  within  an  employee's  department/ agency.   This 
Article  is  applicable  to  all  promotions  except  those  reasonably 
anticipated  to  be  for  less  than  one  year  and  its  application  in 
all  cases  is  restricted  to  employees  who  possess  the 
educational,  training,  and/or  experience  requirements" 
established  by  the  Personnel  Administration  for  appointment  to 
the  relevant  position.   This  Article  shall  apply  when  promoting 
full-time  employees  to  positions  other  than  positions  to  be 
filled  by  (1)  appointments  from  a  civil  service  eligible  list  or 
(2)  persons  outside  the  department/agency. 
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In  the  event  that  a  Civil  Service  examination  for  a  position 
has  been  administered  but  scores  have  not  been  announced,  the 
appointing  authority  shall  initially  restrict  eligibility  for 
application  for  promotion  to  such  position  to  those  employees 
who  have  taken  the  examination.   In  the  event  that  Civil  Service 
has  published  an  eligible  list  of  those  who  passed  a  Civil 
Service  examination  for  a  position  but  has  not  certified  said 
list,  the  appointing  authority  shall  initially  restrict 
eligibility  for  application  for  promotion  to  such  position  to 
those  who  passed  said  examination. 

B.  The  following  factors  in  priority  shall  be  used  by  the 
appointing  authority  or  his  designee  in  selecting  the  employee 
for  a  promotion: 

1.  Ability  to  do  the  job. 

2 .  Education  and  training  related  to  the  vacant 
position. 

3.  Seniority. 

4.  Experience  in  related  work. 

5.  Work  History 

C.  For  promotions  made  pursuant  to  this  Article,  the 
appointing  authority  shall  consider  applicants  and  post 
promotional  opportunities  within  the  department/agency  for  job 
titles  covered  by  this  Agreement. 

D.  Positions  to  be  filled  under  the  provisions  of  this 
Article  shall  be  posted  throughout  the  appropriate 
department/agency  for  10  workdays.   The  appointing  authority  may 
reasonably  determine  the  positions  in  which  employees  must  be 
employed  and/or  the  requisite  experience  the  employees  must 
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possess  in  order  to  be  eligible  to  apply  for  a  given  promotion. 

The  job  posting  shall  include  the  job  title,  salary  grade,  and 

other  pertinent  information. 

E.    1.  An  employee  promoted  in  accordance  with  this  Article 

whose  performance  is  unsatisfactory  may  be  returned  to  his 
previous  job  title  under  the  jurisdiction  of  the  appointir, 
authority.  If  an  employee's  performance  is  determined  to 
unsatisfactory  at  any  time  during  a  nine  month  probationar 
period  such  determination  shall  not  be  subject  to  the  grie 
procedure. 

2.  If  the  employee  so  requests  within  two  weeks  prior 

to  the  mid-point  of  the  above  designated  probationary  peri 
his/her  supervisor  shall  meet  with  the  employee  and  a  unic 
representative  to  discuss  the  employee's  performance  in  th 
position. 

3.  At  any  time  prior  to  the  mid-point  of  the  above 
designated  probationary  period,  an  employee  may  request  tc 
return  to  his/her  former  job  title  under  the  jurisdiction 
appointing  authority  and  such  request  will  be  granted. 

4 .  In  the  event  an  employee  is  returned  to  his/her 

former  job  title,  the  employee  displaced  by  such  return  sh 
returned  to  his/her  former  job  title.   Where  more  than  one 
position  in  the  back-filled  job  title  was  filled  pursuant 
this  Article,  the  employee  last  selected  shall  be  the  one 
displaced. 

5.  If  an  employee  is  returned  to  his/her  former  job 

title  pursuant  to  the  provisions  of  paragraph  El  said  emp. 
will  not  be  eligible  for  promotion  pursuant  to  this  sub-se 
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14.3  for  a  period  of  one  year,  unless  mutually  agreed  otherwise 
by  the  parties. 

6.  Notwithstanding  the  above  paragraphs,  employees  may 

return  to  their  former  job  titles  under  these  provisions 
provided  there  is  a  position  available  under  the  jurisdict 
the  appointing  authority. 
Section  14.4 

Selection  between  employees  seeking  a  transfer  within  the 
department/agency  but  without  a  change  of  job  title  shall  be 
made  on  the  basis  of  seniority  within  the  agency  from  among 
those  employees  considered  by  the  appointing  authority  to  be 
able  to  adequately  perform  the  duties  of  the  position. 

Positions  to  be  filled  under  this  section  shall  be  posted 
throughout  the  department/agency  for  ten  (10)  calendar  days  in 
advance  of  filling  such  vacancy.   Employee  seeking  a  tranfer 
within  the  department/agency  pursuant  to  this  section  shall 
submit  a  written  request  to  the  department/agency  head. 

Employees  in  the  Parole  Board  and  Bureau  of  Special 
Investigations  who  bid  for  a  transfer  and  are  transferred  shall 
not  be  eligible  for  another  transfer  for  a  period  of  six  (6) 
months,  unless,  at  the  time  of  transfer,  the  employee  submits  a 
letter  to  the  department/agency  head,  indicating  a  primary 
choice  and  in  the  event  such  choice  shall  become  available 
within  said  six  (6)  month  period,  he/she  may  bid  for  said 
primary  choice  in  accordance  with  the  provisions  of  this 
Section. 

Questions  involving  the  interpretation  or  application  of  the 
provisions  and  language  of  this  Section  shall  be  subject  to  the 
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grievance/arbitration  procedure  set  out  in  this  Agreement. 
Section  14.5 

If  no  transfer  requests  are  received  on  a  given  position 
then  such  position  will  be  filled  by  the  least  senior  employee 
in  that  title  within  the  department/agency. 
Section  14.6 

The  provisions  of  this  Article  are  applicable  to  employees 
of  the  Parole  Board  except  for  the  following  proviso.   The 
provisions  of  Sections  14.4  and  14.5  shall  not  be  applicable  to 
transfers  or  reassignments  of  parole  employees  into  the 
positions  of  institutional  parole  officers  or  parole  officers  in 
a  special  assignment  (i.e.  MASSCAP,  Pre-release,  Special 
Operations  and  Intensive  Parole  Supervision) .   Such  parole 
officers,,  excluding  institutional  parole  officers,  will  be 
covered  by  Sections  14.4  and  14.5  when  transferring  out  of  such 
assignments,  and  the  provisions  of  said  Sections  shall  not  be 
applicable  to  transfers  or  reassignments  of  institutional  parole 
officers. 
Section  14.7 

Involuntary  transfers  may  be  made  in  accordance  with 
departmental  needs  for  the  good  of  the  department.   However, 
involuntary  transfers  will  not  be  made  for  the  purpose  of 
harassing  employees. 

ARTICLE  15 
CONTRACTING  OUT 

When  a  department/agency  contracts  out  work  which  will 
result  in  the  layoff  of  an  employee  who  performs  the  function 
that  is  contracted  out,  the  Union  shall  be  notified  and  the 
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Employer  and  the  Union  shall  discuss  the  availability  of  similar 
positions  within  the  department/agency,  the  availability  of 
positions  within  the  deparment/agency  for  which  the  laid-off 
employee  is  determined  to  be  qualified  and  the  availability  of 
any  training  programs  which  may  be  applicable  to  the  employee. 
In  reviewing  these  placement  possitilities,  every  effort  will  be 
made  to  seek  matches  of  worker  skills  and  qualifications  with 
available,  comparable  positions. 

ARTICLE  16 
OUT  OF  TITLE  WORK 
Section  16.1  Work  in  a  Lower  Classification 

While  an  employee  is  performing  the  duties  of  a  position 
classified  in  a  grade  lower  than  that  in  which  the  employee 
performs  his/her  duties,  he/she  shall  be  compensated  at  his/her 
regular  rate  of  pay  as  if  performing  his/her  regular  duties. 
Section  16.2  Work  in  a  Higher  Classification 

Any  employee  who  is  assigned  by  his/her  appointing  authority 
to  a  vacant  position  in  a  higher  grade  for  a  period  of  more  than 
thirty  days  shall  receive  the  salary  rate  for  the  higher 
position  from  the  first  day  of  the  appointment,  provided  such 
appointment  is  made  pursuant  to  civil  service  law  when 
applicable. 
Section  16.3   Overtime  Compensation 

A.    An  employee  who  performs  overtime  work  in  a  higher 
classification  shall  have  overtime  compensation  computed  at  the 
first  step-rate  of  the  higher  classification,  unless  the 
employee's  regular  rate  of  compensation  is  higher,  in  which  case 
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the  overtime  compensation  shall  be  computed  at  the  employee's 
regular  rate  of  compensation. 

B.    An  employee  who  performs  overtime  work  in  a  lower 
classification  shall  have  overtime  compensation  computed  at  the 
employee's  regular  rate  of  compensation  unless  it  is  higher  than 
the  maximum  of  the  grade  in  which  overtime  is  rendered,  in  which 
case  he/she  shall  be  paid  at  the  maximum  rate  for  the  grade  in 
which  service  is  rendered. 


ARTICLE  17 
CLASSIFICATION  AND  RE-CLASSIFICATION 
Section  17.1   Class  Specifications 

The  Employer  shall  provide  the  Union  with  a  copy  of  the 
class  specification  of  each  title  covered  by  this  Agreement  for 
which  such  specification  exists. 
Section  17.2 

Each  employee  in  the  bargaining  unit  shall  be  permitted  by 
the  Employer  to  have  access  to  examine  his/her  class 
specifications . 
Section  17.3   Individual  Appeal  of  Classif icaton 

Individual  employees  shall  continue  to  have  the  same  right 
to  appeal  the  propriety  of  the  classification  of  his/her 
position  through  the  Personnel  Administration  or  the  Civil 
Service  system  in  accordance  with  M.G.L.  Chapter  30,  Section  49 
and  such  appeal  may  not  be  the  subject  of  a  grievance  or 
arbitration  under  ARTICLE  2  3A  herein. 
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ARTICLE  17A 
CLASS  REALLOCATION 
Section  17A.1 

Class  reallocations  may  be  requested  by  the  President  of 
Coalition  of  Pubic  Safety  whenever  he  believes  a  reallocation  is 
justified  by  the  existence  of  an  inequitable  relationship 
between  the  positions  covered  by  the  reallocation  requests  and 
other  positions  covered  by  this  Agreement.   If  the  Employer 
agrees  that  such  an  inequity  exists,  the  Employer  and  the  Union 
agree  to  jointly  petition  the  General  Court  for  such  class 
reallocation.   If,  however,  the  parties  are  unable  to  reach 
agreement  the  matter  shall  not  be  subject  to  the  grievance 

*r 

procedure. 
Section  17A.2 

The  Employer  and  the  Union  agree  that  the  procedure  provided 
in  Section  17A.1  shall  be  the  sole  procedure  for  class 
reallocation  for  all  classes  covered  by  this  Agreement  and  no 
other  class  reallocations  shall  be  granted. 
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ARTICLE  18 
NON-CIVIL  SERVICE  RECALL  PROCEDURES 
Section  18.1 

A.  In  the  event  the  department/agency  shall  layoff  a 
non-civil  service  employee  because  of  a  reduction  in  force,  the 
least  senior  employee  in  the  title  in  the  department/agency, 
with  seniority  defined  as  service  in  the  department/agency, 
shall  be  laid  off.   The  Employer  and  the  Union  agree  to  develop 
acceptable  bumping  procedures. 

B.  The  department/agency  shall  maintain  a  recall  roster 
from  which  laid-off  employees  will  be  recalled,  to  the  title 
from  which  they  were  laid-off  in  accordance  with  their 
seniority. 

C.  A  laid-off  employee  will  remain  on  the  recall  roster 
for  two  years  except  an  employee  who  is  offered  recall  to  a 
position  in  the  same  job  grade  as  the  position  from  which  he/she 
was  laid-off  and  who  refuses  such  offer  shall  be  removed  from 
the  recall  list  and  his/her  recall  rights  shall  terminate  at 
that  time. 
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D.    Any  laid-off  employee,  including  a  civil  service 
employee,  who  is  subsequently  hired,  recalled,  or  reemployed 
within  two  years  of  his/her  layoff,  shall  be  credited  with 
his/her  prior  service  for  purposes  of  determining  his/her  salary 
upon  reentry  under  Article  12  of  the  collective  bargaining 
agreement. 

ARTICLE  19 
SAFETY  COMMITTEE 
A  safety  committee  shall  be  established  consisting  of  three 
members  designated  by  the  Union  and  three  members  designated  by 
the  Employer.   This  Committee  shall  meet  once  during  each  period 
of  three  months.   Its  function  shall  be  to  review  reports  of 
accidents  and  injuries  of  employees  and  to  recommend  appropriate 
action  to  correct  unsafe  conditions  and  unsafe  acts  and 
practices. 
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An  annual  report  shall  be  prepared  by  the  committee 
indicating  the  number  and  nature  of  disabling  work  injuries 
suffered  by  employees  and  summarizing  corrective  actions  taken 
to  prevent  future  injuries. 

ARTICLE  2  0 
EMPLOYEE  LIABILITY 
Employee  liability  will  be  determined  in  accordance  with  the 
M.G.L.  Chapter  258,  as  amended. 

ARTICLE  21 
EMPLOYEE  PERSONNEL  RECORDS 
Section  21.1 

The  members  of  the  bargaining  unit  shall  be  entitled  to 
inspect  their  personnel  file  at  any  reasonable  time.   The  names, 
addressess  and  automobile  registration  numbers  and  phone  numbers 
of  the  bargaining  unit  members  shall  be  confidential  and  not 
released  by  the  Employer  or  any  of  its  agents  without  the 
written  consent  of  the  bargaining  unit  members  unless  applicable 
law  requires  otherwise. 
Section  21.2 

An  employee  shall  have  the  right,  upon  request,  to  examine 
and  copy  any  and  all  material,  including  any  and  all 
evaluations,  concerning  such  employee  contained  in  the 
employee's  departmental  personnel  folder.   The  Union  shall  have 
access  to  an  employee's  records  upon  written  authorization  by 
the  employee  involved. 


(68) 


Whenever  any  material,  including  evaluations,  is  inserted 
into  the  employee's  departmental  personnel  folder,  such  employee 
shall  be  promptly  notified  and  given  a  copy  of  such  mateiral. 

The  employee  shall  have  the  right  to  answer  any  material 
filed  and  his  answer  shall  be  attached  to  the  file  copy. 

An  employee  may  file  a  grievance  based  on  a  personnel 
evaluation  or  on  any  material  either  of  which  results  in  a 
negative  action.   Upon  a  determination  at  any  step  of  the 
grievance  procedure  that  such  personnel  evaluation  is  either 
inaccurate  or  improperly  placed  in  such  employee's  personnel 
records,  a  copy  of  such  determination  shall  be  placed  in  the 
personnel  file  along  with  such  evaluation.   If,  however,  any 
other  material  placed  therein  is  found  to  be  inaccurate,  such 
inaccurate  material  shall  be  removed  from  the  file,  together 
with  any  of  the  employee's  statement  or  statements  thereto. 

ARTICLE  21A 
PERFORMANCE  EVALUATION 
Section  21A.1      Performance  Evaluation 

A.  In  accordance  with  the  provisions  of  Chapter  767  of  the 
Acts  of  1981,  there  shall  be  established  a  Performance 
Evaluation  System  for  all  employees  covered  by  this  Agreement. 

B.  Said  system  shall  permit  variations  in  format  within 
and  between  various  departments  and  agencies.   However,  any 
format  must  meet  the  following  criteria  (subject  to  formal 
promulgation  under  G.L.  Chapter  31,  (4  and  6A) : 

1.    All  employee  evaluations  shall  be  in  writing  and 
shall  be  included  in  the  employee's  official 
personnel  file. 
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2.  Evaluations  shall  be  completed  by  the  employee's 
immediate  supervisor  and  be  approved  by  a 
supervisor  of  a  higher  grade  designated  by  the 

.  appointing  authority  (except  in  cases  of  potential 
conflict  of  interest  or  other  legitimate 
reasoning) . 

3.  Formal  evaluations  shall  be  completed  at  least 
once  per  year  for  each  employee  but  not  more  than 
twice  per  year. 

4 .  Prior  to  each  evaluation  period  the  supervisor 
shall  meet  with  the  employee  and  shall  inform  the 
employee  of  the  general  performance  dimensions  and 
procedures  to  be  utilized  in  evaluating  the 
employee's  performance. 

5.  The  performance  dimensions  shall  be  as  objective 
and  job-related  as  practicable. 

6.  At  least  once  during  the  evaluation  period,  at  or 
near  its  mid-point,  the  employee's  supervisor 
shall  meet  with  the  employee  to  review  the 
employee's  progress. 

7.  At  or  near  the  end  of  the  evaluation  period,  the 
supervisor  shall  meet  with  the  employee  and  inform 
the  employee  of  the  results  of  the  evaluation. 

The  employee  shall  sign  the  evaluation  and 
indicate  whether  he/she  agrees  or  disagrees  with 
the  content  thereof. 

8.  Following  the  employee's  review  and  signature,  the 
form  shall  be  submitted  to  the  higher  level 
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supervisor  for  final  determination  of  ratings. 
The  employee  shall  be  given  a  copy  of  the 
completed  form  and  shall  have  the  right  to  file  a 
.  written  rebuttal  which  shall  be  affixed  to  the 
form. 

C.  There  shall  be  established  within  each  agency  a 
labor/management  committee  consisting  of  not  more  than  four 
representatives  of  each  party  which  shall  meet  at  reasonable 
times  to  discuss  any  problems  or  issues  surrounding  the 
implementation  of  the  Performance  Evaluation  System. 

D.  Any  employee  who  as  a  result  of  an  evaluation  pursuant 
to  this  Agreement  receives  an  overall  rating  of  unsatisfactory  * 
shall  have  the  right  to  grieve  said  rating  through  Step  II  of 
the  grievance  procedure. 

In  the  event  that  the  employee  is  not  satisfied  with  the 
grievance  response,  the  employee  may  file,  through  the  C.O.P.S. 
within  fourteen  days  with  the  Office  of  Employee  Relations  a 
request  for  review  of  the  Step  II  determination. 

Said  review  shall  be  conducted  by  a  tripartite  panel 
consisting  of  one  person  designated  by  the  C.O.P.S.,  one  person 
designated  by  the  Director  of  the  Office  of  Employee  Relations 
and  one  person  designated  by  the  Chairman  of  the  Board  of 
Conciliation  and  Arbitration. 

The  standards  of  review  to  be  applied  by  the  panel  shall  be 
whether  the  evaluation  rating  is  arbitrary,  discriminatory  or 
whether  it  is  clearly  erroneuous.   The  decision  of  the 
tripartite  panel  shall  be  final  and  binding. 
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E.   Nothing  in  this  Agreement  shall  be  contrued  as  limiting 
in  any  way  any  other  appeal  rights  provided  by  law,  except  that 
the  appeal  procedures  provided  in  this  Agreement  shall  not  be 
available  to  any  employee  who  elects  to  appeal  his/her 
evaluation  rating  under  the  provisions  of  G.L.  c.  31,  section 
6C. 


ARTICLE  22 
UNION/MANAGMENT  COMMITTEE 

There  shall  be  a  union/management  committee  which  shall 
consist  of  three  representatives  designated  by  the  Union  and 
three  representatives  designated  by  the  Employer.   The  committee 
shall  meet  bi-monthly  each  year  or  more  frequently  by  mutual 
agreement.   The  purpose  of  this  committee  is  to  provide  a  means 
for  continuing  communication  between  the  parties  and  for 
promoting  a  climate  of  constructive  employee  relations.   The 
topics  discussed  by  the  committee  shall  relate  to  the  general 
application  of  this  Agreement  and  to  other  matters  of  mutual 
concern  including  improvement  of  employee/Employer  relations  and 
improvement  of  productivity. 

The  meetings  of  the  committee  shall  not  be  for  the  purpose 
of  discussing  pending  grievances  or  for  the  purpose  of 
conducting  negotiations  on  any  subject.   The  party  requesting 
the  meeting  shall  at  the  time  of  such  request  provide  a  written 
agenda  of  the  subjects  to  be  discussed 

The  union/management  committee  shall  also  meet  to  discuss 
and  promote  a  Quality  of  Working  Life  Program  which  shall  have 
as  its  objective  the  improvement  of  work  life  in  the  various 
agencies  employing  members  of  the  Coalition 
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The  Committee  may  meet  with  other  such  "QWL"  committees  now 
in  existence  to  assist  in  developing  a  concerted  approach  to 
this  progam. 

The  parties  agree  that  "QWL"  committees  shall  have  no 
authority  to  add  to,  modify,  change  or  substract  from  the 
provisions  of  this  collective  bargaining  agreement. 

ARTICLE  2  3 
ARBITRATION  OF  DISCIPLINARY  ACTION 
Section  23.1 

No  employee  who  has  been  employed  in  the  Bargaining  Unit 
described  in  ARTICLE  1  of  this  Agreement  for  the  length  of  the 
statutory  probationary  period  or  for  twelve  (12)  consecutive 
months,  if  there  is  no  probationary  period,  shall  be  discharged, 
suspended,  or  demoted  for  disciplinary  reasons  without  just 
cause.   An  employee  who  severs  his/her  employment  with  the 
Commonwealth  must  serve  an  additional  probationary  period  upon 
reemployment  whether  in  the  same  or  a  different  job  title. 
Section  23.2 

In  the  event  that  an  employee  is  not  given  a  departmental 
hearing  prior  to  the  imposition  of  discipline  or  discharge,  then 
a  grievanace  alleging  a  violation  of  Section  23.1  of  this 
article  shall  be  submitted  in  writing  by  the  aggrieved  employee 
to  his/her  agency  head  within  14  calendar  days  of  the  date  such 
action  was  taken.   The  grievance  shall  be  treated_as  a  Step  II 
grievance  and  Article  23A  -  Grievance  Procedure  shall  apply. 
Section  23.3 

In  the  event  that  an  employee  is  given  a  departmental 
hearing  prior  to  the  impostion  of  discipline  or  discharge,  a 
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grievance  alleging  a  violation  of  Section  23.1  of  this  Article 
shall  be  submitted  in  writing  by  the  aggrieved  employee  to  OER 
within  fourteen  (14)  calendary  days  of  the  date  such  action  was 
taken.   The  grievance  shall  be  treated  as  a  Step  III  grievance 
and  Article  2  3A  -  Grievance  Procedure  shall  apply. 
Section  23.4 

As  a  condition  precedent  to  submitting  a  grievance  alleging 
a  violation  of  Section  23.1,  pursuant  to  Article  23A  -  Grievance 
Procedure,  the  Union  and  the  employee  involved  shall  sign  and 
give  to  the  Employer,  on  a  form  prepared  by  the  Employer,  a 
waiver  of  any  and  all  rights  to  appeal  the  disciplinary  action 
to  any  other  forun  including  the  Civil  Service  Commission.   The 
waiver  shall  include  a  declaration  that  no  other  disciplinary 
review  has  been  commenced. 
Section  23.5 

Should  the  Union  submit  a  grievance  alleging  a  violation  of 
Section  23.1  to  arbitration  pursuant  to  Article  23A.  the 
arbitration  shall  be  conducted  on  an  expedited  basis. 

An  employee  and/or  the  Union  shall  not  have  the  right  to 
grieve,  pursuant  to  Article  23  or  23A.  disciplinary  action  taken 
as  a  result  of  the  employee  engaging  in  a  strike,  work  stoppage, 
slowdown,  or  withholding  of  services  unless  the  Union  alleges 
that  the  employee  did  not  engage  in  such  conduct. 
Section  23.6       Disciplinary  Action 

The  Employer  shall  not  require  employees  to  submit  to 
fingerprints  or  polygraph  tests  for  alleged  infractions  of 
administrative  rules  and  regulations,  except  where  alleged 
infractions  also  constitute  a  criminal  violation. 
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ARTICLE  23A 
GRIEVANCE  PROCEDURE 

Section  23A.1 

The  term . "grievance"  shall  mean  any  dispute  concerning  the 

application  or  interpretation  of  the  terms  of  this  Collective 

Bargaining  Agreement. 

Section  23A.2 

The  grievance  procedure  shall  be  as  follows: 

Step  I       An  employee  and/or  the  Union  shall  submit  a 

grievance  in  writing  to  the  person  designated  by 
the  agency  head  for  such  purpose  not  later  than 
twenty-one  calendar  days  after  the  date  on  which  ■+ 
the  alleged  act  or  omission  giving  rise  to  the 
grievance  occurred  or  after  the  date  on  which 
there  was  a  reasonable  basis  for  knowledge  of  the 
occurrence.   The  person  so  designated  by  the 
agency  head  shall  reply  in  writing  by  the  end  of 
seven  calendar  days  following  the  date  of 
submission,  or  if  a  meeting  is  held  to  review  the 
grievance  by  the  end  of  twenty-one  calendar  days 
following  the  date  of  submission. 

Step  II       In  the  event  the  employee  or  the  Union  wishes  to 

appeal  an  unsatisfactory  decision  at  Step  I,  the 
appeal  must  be  presented  in  writing  to  the  agency 
head  for  such  purpose  within  ten  calendar  days 
following  the  receipt  of  the  Step  I  decision.   The 
agency  head  or  his  designee  shall  meet  with  the 
employee  and/or  Union  for  review  of  the  grievance 
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and  shall  issue  a  written  reply  to  the  employee 
and/or  the  Union  by  the  end  of  the  fourteen  (14) 
calendar  days  following  the  day  on  which  the 
appeal  was  filed. 

Step  III      In  the  event  the  employee  or  the  Union  wishes  to 

appeal  an  unsatisfactory  decision  at  Step  II,  the 
appeal  must  be  presented  to  OER  within  seventeen 
calendar  days  of  the  receipt  of  the  unsatisfactory 
decision. 

OER  shall  issue  a  written  reply  by  the  end  of  the 
twenty-one  calendar  days  following  the  day  on 
which  the  appeal  was  filed  or  if  a  conference  is 
held  by  the  end  of  the  seventeen  calendar  days 
following  the  close  of  the  conference:  every 
effort  will  be  made  to  hold  such  conference  within 
twenty  calendar  days  following  the  filing  of  the 
appeal. 

Step  IV       Grievances  unresolved  at  Step  III  may  be  brought 

.  to  arbitration  solely  by  the  Union  by  filing  with 
the  Director  of  OER  within  seventeen  calendar  days 
of  the  receipt  of  the  Step  III  decision  a 
completed  Request  for  Arbitration  form.   The 
Arbitrator  shall  be  selected  by  mutual  agreement 
of  the  parties.   If  the  parties  cannot  agree  upon 
an  arbitrator,  the  Coalition  may  request  the 
American  Arbitration  Association  to  provide  the 
parties  a  panel  list  of  arbitrators  from  which 
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selection  of  a  single  arbitrator  shall  be  made  in 
accordance  with  its  voluntary  labor  arbitration 
rules. 
Section  23A.3 

The  arbitrator  shall  have  no  power  to  add  to,  subtract  from, 
or  modify  any  provision  of  this  Agreement  or  to  issue  any 
decision  or  award  inconsistent  with  applicable  law.   The 
decision  or  award  of  the  arbitrator  shall  be  final  and  binding 
in  accordance  with  Massachusetts  General  Laws  Chapter  150C. 
Section  23A.4 

Once  arbitration  has  been  requested  by  the  Union,  a  hearing 
shall  be  held  no  later  than  9  months  from  such  request.   If  a  * 
hearing  is  not  held  within  the  9  month  period  due  to  inaction  of 
the  Union,  the  grievance  is  thereby  withdrawn  with  prejudice  but 
without  precedence. 
Section  23A.5 

All  fees  and  expenses  of  the  arbitrator,  if  any,  which  may 
be  involved  in  the  arbitration  proceeding  shall  be  divided 
equally  between  the  Union  and  OER.   Each  party  shall  bear  the 
cost  of  preparing  and  presenting  its  own  case. 
Section  23A.6 

If  a  decision  satisfactory  to  the  Union  at  any  level  of  the 
grievance  procedure  other  than  Step  IV  is  not  implemented  within 
a  reasonable  time,  the  Union  may  reinstitute  the  original 
grievance  at  the  next  step  of  the  grievance  procedure.   A 
resolution  of  a  grievance  at  either  Step  I  or  II  shall  not 
constitute  a  precedent. 


(77) 


Section  23A.7 

If  the  Employer  exceeds  any  time  limit  prescribed  at  any 
step  in  the  grievance  procedure,  the  grievant  and/or  the  Union 
may  assume  that  the  grievance  is  denied  and  invoke  the  next  step 
of  the  procedure,  except,  however,  that  only  the  Union  may 
request  impartial  arbitration  under  Step  IV.   However,  no 
deadline  shall  be  binding  on  the  grievant  and/or  the  Union  until 
a  required  response  is  given. 
Section  23A.8 

Any  step  or  steps  in  the  grievance  procedure,  as  well  as 
time  limits  prescribed  at  each  step  of  this  grievance  procedure, 
may  be  waived  by  mutual  agreement  of  the  parties  in  writing  at 
each  step  before  the  tolling  of  such  time  limits. 
Section  23A.9 

Each  department/agency  head,  shall  designate  a  person (s)  to 
whom  grievances  may  be  submitted  at  Step  I  or  II  and  each  agency 
shall  notify  the  Coalition  of  such  designees. 
Section  23A.10 

A  Union  representative  or  steward,  whichever  is  appropriate, 
shall  be  notified  of  grievances  filed  by  an  employee  on  his  own 
behalf  and  shall  have  the  opportunity  to  be  present  at  grievance 
meetings  between  the  employee  and  the  Employer  held  in 
accordance  with  the  grievance  procedure. 

ARTICLE  24 

COURT  TIME 
An  employee  on  duty  at  night  or  on  vacation,  furlough  or  on 
a  day  off,  who  attends  as  a  witness  for  the  Commonwealth  or  in 
any  other  capacity  in  the  performance  of  his  duties  in  criminal 
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case  pending  in  a  District  Court  including  the  Municipal  Court 
of  the  City  of  Boston  or  any  Juvenile  Court  or  the  Superior 
Court  may  be  compensated  at  a  time  and  one-half  rate  for  all 
appearances  as  set  out  above. 

It  is  agreed  that  such  employees  will  be  compensated  for  a 
three  hour  minumum  at  a  time  and  one-half  rate  and  time  and 
one-half  thereafter  if  they  are  recalled  pursuant  to  the 
conditions  contained  herein. 

It  is  agreed  that  all  such  appearances  are  at  the  direction 
and  control  of  the  Department  Head  and  employees  need  not  attend 
said  appearance  unless  so  directed.   It  is  further  agreed  that 
employees  regularly  scheduled  to  work  may  not  on  their  own  vary* 
that  regular  schedule  in  order  to  be  compensated  for  Court  Time. 

Overtime  compensation  shall  be  in  lieu  of  the  witness  fee  to 
which  he/she  would  otherwise  be  entitled  under  G.L.  c.  2  62 
Section  53. 


ARTICLE  25 
MANAGERIAL  RIGHTS /PRODUCTIVITY 
Section  25.1 

Except  as  otherwise  limited  by  an  express  provision  of  this 
Agreement,  the  Employer  shall  have  the  right  to  exercise 
complete  control  and  discretion  over  its  organization  and 
technology  including  but  not  limited  to  the  determination  of  the 
standards  of  services  to  be  provided  and  standards  of 
productivity  and  performance  of  its  employees;  establish  and/or 
revise  personnel  evaluation  programs;  the  determination  of  the 
methods,  means  and  personnel  by  which  its  operations  are  to  be 
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conducted;  the  determination  of  the  content  of  job 
classifications;  the  appointment,  promotion,  assignment, 
direction  and  transfer  of  personnel;  the  suspension,  demotion, 
discharge  or  any  other  appropriate  action  against  its  employees; 
the  relief  from  duty  of  its  employees  because  of  lack  of  work  or 
for  other  legitimate  reasons;  the  establishment  of  reasonable 
work  rules;  and  the  taking  of  all  necessary  actions  to  carry  out 
its  mission  in  emergencies. 
Section  25.2 

Delivery  of  services  to  the  public  in  the  most  efficient, 
effective,  and  productive  manner  is  of  paramount  importance  to 
the  Employer  and  the  Union.   Such  achievement  is  recognized  to 
be  a  goal  of  both  parties  as  they  perform  their  respective  roles 
and  meet  their  responsibilities. 
Section  25.3 

It  is  acknowledged  that  during  the  negotiations,  which 
resulted  in  this  Agreement,  the  Union  had  the  unlimited  right 
and  opportunity  to  make  demands  and  proposals  with  respect  to 
all  proper  subjects  of  collective  bargaining.   Therefore,  for 
the  life  of  this  Agreement,  this  Agreement  shall  constitute  the 
total  agreement  between  the  parties  and  the  Union  agrees  that 
the  Employer  shall  not  be  obligated  to  any  additional  collective 
bargaining. 
Section  25.4 

Any  prior  agreement  covering  employees  in  these  bargaining 
units  shall  be  terminated  upon  the  effective  date  of  this 
Agreement  and  shall  be  superseded  by  this  Agreement. 
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ARTICLE  2  6 
PAID  DETAILS 
Section  26.1 

The  following  provisions  shall  govern  the  assignment  of  paid 
police  details  for  the  employees  of  the  Registry  of  Motor 
Vehicles,  the  Capitol  Police  employees  and  the  Division  of  Law 
Enforcement,  Executive  Office  of  Environmental  Affairs. 

A.  The  rate  of  pay  shall  be  $21.00  per  hour,  and  in  the 
case  of  the  Capitol  Police  the  rate  of  pay  shall  be  in 
accordance  with  the  present  practice.   When  assigned  to  a  paid 
detail  for  a  state  agency  the  rate  of  pay  shall  be  time  and 
one-half  the  hourly  rate  for  such  employees.  * 

B.  There  shall  be  a  minimum  of  four  (4)  hous  work  for  each 
assignment. 

C.  Additional  compensation  at  the  rate  of  time  and 
one-half  the  applicable  detail  rate  will  be  paid  for  all 
assignments  in  excess  of  eight  (8)  hours. 

D.  The  rates  set  forth  in  this  Article  may  be  increased  by 
mutual  agreement  of  the  parties,  but  in  no  event  less  than  3  0 
days  from  the  signing  of  this  Agreement. 

E.  All  employees  will  signify  in  writing  their  desire  to 
accept  or  not  to  accept  paying  police  details,  and  a  current 
file  on  this  subject  will  be  maintained  by  the  agency  head  or 
his  designee. 

F.  All  assignments  to  paying  police  details  shall  be  made 
by  the  Chief  of  the  Capitol  Police,  or  his  designee,  the 
Director  of  the  Division  of  Law  Enforcement  or  his  designee,  the 
Registrar  of  Motor  Vehicles  or  his  designee,  for  the  equitable 
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and  fair  distribution  of  such  details.   All  paying  police 
details  will  be  distributed  to  employee,  if  available,  fairly 
and  equitably  as  to  numbers.   Employees  available  shall  be  given 
the  maximum  possible  advance  notice  of  paying  detail 
assignment.   Any  employee  on  the  detail  list  who  refuses  a 
paying  detail  shall  not  be  removed  from  the  detail  list,  but  any 
such  refusal  shall  be  recorded  for  purposes  of  detail 
assignments  as  a  detail  actually  worked  under  the  heading 
"Detail  Refusal". 

G.    A  list  showing  the  number  of  paid  details  assigned  to 
each  officer  shall  be  maintained  by  the  agency  head  and  will  be 
available  to  the  Union  upon  request. 

H.    In  the  case  of  employees  of  the  Division  of  Law 
Enforcement,  Executive  Office  of  Environmental  Affairs  (i.e., 
Environmental  Police  Officers) ,  details  will  be  distributed  on  a 
statewide  basis.   Details  may  be  assigned  to  Environmental 
Police  Officers  at  any  time  during  their  off-duty  hours. 

ARTICLE  27 
UNIFORMS 

The  department/ agency  shall  furnish  uniforms  for  employees 
who  are  required  to  wear  uniforms. 

Registry  of  Motor  Vehicles  employees  shall  receive  a  $12.00 
per  week  cleaning/maintenance  allowance.   Other  uniformed 
employees  will  receive  cleaning  benefits  in  accordance  with  past 
practice. 

Capitol  Police  employees  assigned  to  plainclothes  by  the 
Chief  of  the  Capitol  Police  shall  receive  a  $12.00  per  week 
cleaning/maintenance  allowance. 
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ARTICLE  2  8 
DRUG  TESTING 
Section  28.1   Drug  Testing 

1.   Subject  to  the  provisions  of  this  Article,  an  employee 
shall  be  subject  to  urinalysis  drug  testing  (which  shall  be 
drug  specific) ,  if  reasonable  suspicion  of  drug  use  exists,  as 
determined  by  the  agency/department  for  which  he  works. 

2    Such  drug  testing  shall  be  administered  by  a  testing 
laboratory  of  the  Employer's  choice. 

Urine  samples  will  be  taken  under  the  supervision  of  a 
qualified  physician  of  the  Employer's  choice. 

If  the  initial  test  of  each  urine  sample  is  positive,  a 
second  method  of  testing  shall  be  immediately  administered.   The 
second  test  shall  employ  a  methodology  different  from  the  first. 

All  testing  shall  be  at  the  Employer's  sole  expense. 

3 .   In  the  event  that  both  urine  sample  testings  are 
positive  and  independent  testing  of  the  same  sample,  if  employed 
by  the  employee,  is  not  negative,  than  the  employee  will  be 
relieved  of  duty  with  vacation,  sick  pay  and/or  other 
compensable  leave  pending  completion  by  him  of  an  employer 
approved  drug  rehabilitation  program.   An  employee's  refusal  in 
such  event  to  participate  in  said  program  may  result  in  his 
discipline  up  to  and  including  termination. 

After  successful  completion  of  the  drug  rehabilitation 
program  and  return  to  duty,  the  employee  shall  be  subject  to 
followup  "random"  drug  testing  for  a  period  of  two  (2)  years. 
If  the  employee  is  again  found  to  have  used  the  specified 
non-prescription  drugs,  he  shall  be  subject  to  immediate 
disciplinary  proceedings,  including  discharge. 
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4.  In  the  event  that  the  parties  agree  to  establish  an 
annual  physical  program  (other  than  with  respect  to  the  health 
maintenance  allowance)  employees  may  be  subject  to 
non-prescription  drug  testing  as  part  of  that  program. 

5.  Testing  hereunder  shall  be  subject  to  its 
constitutionality. 

ARTICLE  29 
NO  STRIKES 
Section  29.1 

Neither  the  Union  nor  any  employee  shall  engage  in,  induce, 
support,  encourage  or  condone  a  strike,  work  stoppage,  slowdown 
or  withholding  of  services  by  employees. 
Section  29.2 

The  Union  shall  exert  its  best  efforts  to  prevent  any 
violation  of  Section  29.1  of  this  Article  and,  if  such  action 
does  occur,  to  exert  its  best  efforts  to  terminate  it. 

ARTICLE  30 
SAVING  CLAUSE 
In  the  event  that  any  article,  section  or  portion  of  this 
Agreement  is  found  to  be  invalid  or  shall  have  the  effect  of 
loss  to  the  Commonwealth  of  funds  made  available  through  federal 
law,  rule  or  regulation,  then  such  specific  article,  section  or 
portion  shall  be  amended  to  the  extent  necessary  to  conform  with 
such  law,  rule  or  regulation,  but  the  remainder  of  this 
Agreement  shall  continue  in  full  force  and  effect.   Disputes 
arising  under  this  Article  shall  be  discussed  with  the  Office  of 
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Employee  Relations  and  may  be  submitted  by  the  Union  to 
expedited  arbitration. 

ARTICLE  31 
DURATION 
This  Agreement  shall  be  for  the  two  year  period  from  July  1, 
1988  to  June  30,  1990,  and  terms  contained  herein  shall  become 
effective  on  July  1,  1988,  unless  otherwise  specified  in  this 
Agreement.   Should  a  successor  agreement  not  be  executed  by  July 
1,  1990,  this  Agreement  shall  remain  in  full  force  and  effect 
until  a  successor  agreement  is  executed  or  an  impasse  in 
negotiations  is  reached.   At  the  written  request  of  either 
party,  negotiations  for  a  subsequent  agreement  will  be  commenced 
on  or  after  July  1,  1990. 

ARTICLE  32 
APPROPRIATION  BY  THE  GENERAL  COURT 
The  cost  items  contained  in  this  Agreement  shall  not  become 
effective  unless  appropriations  necessary  to  fully  fund  such 
cost  items  have  been  enacted  by  the  General  Court  in  accordance 
with  M.G.L.  Chapter  150E,  Section  7,  in  which  case  the  cost 
items  shall  be  effective  on  the  date  provided  in  the  Agreement. 
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The  Employer  shall  make  such  request  to  the  General  Court. 
If  the  General  Court  rejects  the  request  to  fund  the  Agreement, 
the  cost  items  shall  be  returned  to  the  parties  for  further 
bargaining. 


Signed  th 


is    L*0         day  of  J/Wuftg  W      .19^/. 


For  the   Coalition  of   Public   Safety        For  the   Commonwealth 


S  1/ 
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Commissioner  of 
.on  a: 


irector,  Office  of 
mployee  Relations 


T  /■/?  «  U  7  1   .7  t 


Witn 


Coalition  Coui 
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APPENDIX  A 


TITLE  JOG  GRADE 


CAPITOL  POLICE  LIEUTENANT  20 

CAPITOL  POLICE  OFFICER  16 

CAPITOL  POLICE  SERGEANT  18 

CAPITOL  POLICE  SERGEANT/DETECTIVE  18 

CHIEF  FRAUDULENT  CLAIMS  INVESTIGATOR  17 

ENVIRONMENTAL  POLICE  OFFICER  I  16 

ENVIRONMENTAL  POLICE  OFFICER  II  18 

ENVIRONMENTAL  POLICE  OFFICER  III  20 

MOTOR  VEHICLE  INSPECTOR  I  16 

MOTOR  VEHICLE  INSPECTOR  II  17 

MOTOR  VEHICLE  INSPECTOR  III  18 

MOTOR  VEHICLE  INSPECTOR  IV  19 

MOTOR  VEHICLE  INSPECTOR  V  20 

STATE  POLICE  INVESTIGATOR  OF  SUNDAY  16 

ENTERTAINMENT 

PUBLIC  UTILITIES  INVESTTGATOR  16 

PUBLIC  UTILITIES  INVESTIGATOR  II  18 
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APPENDIX  B 


TITLE  JOG  GRADE 


ALCOHOLIC  BEVERAGES  INVESTIGATOR  I  19 

ALCOHOLIC  BEVERAGES  INVESTIGATOR  II  21 

ALCOHOLIC  BEVERAGES  INVESTIGATOR  III  2  3 

PAROLE  OFFICER  II  20 

PAROLE  OFFICER  III  21 

PAROLE  OFFICER  IV  2  3 

SPECIAL  INVESTIGATOR  I  2  0 

SPECIAL  INVESTIGATOR  II  22 

SPECIAL  INVESTIGATOR  III  24 
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SALARY  SCHEDULE  A-1 

SCHEDULE  OF  WEEKLY  SALARY  RATES 

EFFECTIVE  6/28/87 

STEP  1  STEP  2  STEP  3  STEP  4  STEP  5  INCREMENT 


JG 


SALARY  SCHEDULE  B-1 

SCHEDULE  OF  WEEKLY  SALARY  RATES 

EFFECTIVE  6/28/8J 

STEP  I  STEP  2  STEP  3  STEP  4  STEP  5  INCREMENT 


JG 


16  $413.72  $491 . 18  $505.69  $520.20  534.71  $14.51 

17  $440.61  $523.11  $538.57  $554.03  $569.49  $15.46 


18  $469.25  $557.12  $573.58  $590.04  $606.50  $16.46 


19  $499.76  $593.34  $610.86  $628.38  $645.90  $17.52 


20  $532.24  $631.90  $650.56  $669.22  $687.88  $18.66 


19  $499.28  $592.76  $610.56  $628.36  $645.16  $17.80 

20  $524.25  $622.40  $641.08  $659.76  $678.44  $18.68 

21  $550.45  $653.51  $673.13  $692.75  $712.37  $19.62 

22  $577.99  $686.20  $705.79  $727.38  $747.97  $20.59 

23  $606.89  $720.51  $742.14  $763.77  $785.40  $21.63 

24  $637.24  $756.55  $779.25  $801.95  $824.65  $22.70 


25  $669.10  $794.37  $818.21  $842.05  $865.89  $23.84 


SALARY  SCHEDULE  A-2 

SCHEDULE  OF  WEEKLY  SALARY  RATES 

EFFECTIVE  7/2/89 


SALARY  SCHEDULE  B-2 

SCHEDULE  OF  WEEKLY  SALARY  RATES 

EFFECTIVE  7/2/89 


STEP  1  STEP  2  STEP  3  STEP  4  STEP  5  INCREMENT 


JG 


STEP  1  STEP  2  STEP  3  STEP  4  STEP  5  INCREMENT 


JG 


16  $434.41  $515.74  $530.97  $546.21  $561.45  $15.24 


19  $524.24  $622.40  $641.09  $659.78  $678.47  $18.69 


17  $462.64  $549.27  $565.50  $581.73  $597.96  $16.23 


20  $550.46  $653.52  $673.13  $692.75  $712.36  $19.61 


18  $492.71  $584.98  $602.26  $619.54  $636.83  $17.28 


21  $577.97  $686.19  $706.79  $727.39  $747.99  $20.60 


19  $524.75  $623.01  $641.40  $659.80  $678.20  $18.40 

20  $558.85  $663.50  $683.09  $702.68  $722.27  $19.59 


22  $606.89  $720.51  $742.13  $763.75  $785.37  $21.62 

23  $637.23  $756.54  $779.25  $801.96  $824.67  $22.71 

24  $669.10  $794.38  $818.21  $842.05  $865.88  $23.63 

25  $702.56  $834.09  $859.12  $884.15  $909.18  $25.03 
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I|r>3 

rht 

. 

DCtitt 

Feet 

6 

Inches 

58 

4*  10" 

39 

4  '  11" 

60 

5* 

61 

5*1" 

62 

5'  2" 

63 

5'3"   : 

64 

5*  4" 

65 

5' 5" 

66 

5' 6" 

6? 

5*7" 

68 

5' 8" 

69 

5*9" 

70 

S'lO" 

71 

S'll" 

72 

«• 

?: 

6'1°    1 

'* 

6' 2" 

73 

6'3" 

76 

6'4" 

77 

6'5" 

78 

6'6- 

7» 

6'7" 

Lu. 

6' 8" 

MALE 


WEIGHT  APPENDIX 
SECTION  XX 

WE1CUT  FOR  HE1C1IT  TADLE 
(Based  on  U.S.  Amy  Weight  Tables) 
In  AKbOO-9  haled  .'-15-83 


±UL 


17-20         21-27         28-39 


132 


136 


141 


145 


150 


155 


160 


165 


170 


175 


180 


185 


190 


195 


201 


206 


212 


218 


223 


229 


IL234. 


136 


140 


144 


149 


154 


159 


163 


169 


174 


179 


185 


189 


195 


200 


206 


212 


217 


223 


229 


235 


240 


139 


144 


148 


153 


158 


163 


168 


174 


179 


184 


189 


194 


200 


205 


211 


217 


223 


229 


235 


241 


247 


40- 


141 


146 


150 


155 


160 


165 


170 


176 


181 


186 


192 


197 


►203 


208 


214 


220 


226 


232 


238 


244 


250 


FEMALE 


Age 


17-20 

21-27 

28-39 

104 

107 

110 

107 

110 

114 

111 

114 

117 

115 

118 

121 

119 

123 

126 

123 

126 

130 

126 

130 

134 

130 

134 

138 

135 

139 

143 

139 

143 

148 

143 

147 

151 

147 

151 

155 

151 

156 

160 

155 

159 

164 

160 

164 

169 

165 

169 

174 

170 

174 

180 

175 

• 

179 

184 

180 

185 

190 

184 

190 

195 

189 

194 

200 

194 

199 

205 

|  198 

204 

210 

NOTE:   Height  is  without  shoes.'   Allow  4  lbs.  in  prescribed  weight  I 
light  indoor  clothing. 

Revised  11-7-83 
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SUPPLEMENTAL  AGREEMENT  A 

covering 

BOAT-BASED  ENVIRONMENTAL  POLICE  OFFICERS 

in  the 
DEPARTMENT  OF  FISHERIES,  WILDLIFE:,  AND  ENVIRONMENTAL 

LAW  ENFORCEMENT 
Whereas  the  parties  to  the  collective  bargaining  agreement 
seek  to  clarify  the  understanding  reached  during  negotiations 
regarding  Article  7,  Hours  of  Work,  as  that  article  relates  to 
Boat-Based  Environmental  Police  Officers  in  Unit  5,  it  is  agreed 
as  follows: 

1.  Boat-Based  Environmental  Police  Officers  shall  for  each 
48  hours  assignment  to  sea  duty,  •  including  sleep 
periods,  receive  three  (3)  hours  additional  pay  at 
straight  time.  Such  sea-pay  ccnpensation  will  not  be 
paid  for  days  or  partial  days  taken  as  sick  leave, 
vacation  leave,  personal  leave,  workmen's  ccnpensation 
leave,  military  leave,  bereavement  leave,  or  any  other 
leave. 

2.  Each  full  day  of  vacation,  sick  leave  and  personal 
leave,  or  a  partial  day  consisting  of  more  than  eight 
(8)  hours,  shall  be  charged  on  a  two  for  one  basis,  two 
days  for  one  day.  A  partial  day  consisting  of  eight 
(8)  hours  of  less  shall  be  charged  on  an  hour  for  hour 
basis. 
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Ail  pending  grievances  relating  to  sea-duty  pay. 
overtime  ana  computation  of  sick  leave,  vacation  .e?ve 
and  personal  leave  are  hereby  withdrawn. 
The  regular  maintenance  and  overhaul  on  the  coastal 
patrol  boats  will  continue  to  be  oerformed  by  the  .-?oat 
personnel.   The  determination  of  such  work  to  oe 
performed  wili  be  made  by  the  Director  or  his  designee 
This  aareement  is  effective  Aoril  13.  l'?6£. 


Signed    this__^£f_day    ofJ^Wjjl .    1967. 


For  the  Coalition  of  Public  Safetv 


ror  tne  '.ommonwea  j.  t  n 


JL 


3&^)J-4&<£$~.. 
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SUPPLEMENTAL  AGREEMENT  £ 
covering 
UNIT  5  EMPLOYEES 
in  the 
BUREAU  OF  SPECIAL  INVESTIGATIONS 
Whereas  the  parties  wish  to  clarify  the  provisions  of 
Article  14,  Section  14.4  as  they  relate  to  employees  of  the 
Bureau  of  Special  Investigations,  the  parties  agree  as  follows: 

The  Director  of  the  Bureau  ,  at  his  discretion,  may  assign 
to  any  work  location  employees  who  nave  been  appointed  special 
poiice  officers,  pursuant  to  M.G.L.  Chapter  147,.  Section  10M,  to 
serve  warrants  and  other  criminal  process  as  provided  oy  saic 
statute.   Such  assignments  may  be  made  for  a  oeriod  of  up  to  one 
year  ana  shall  not  be  subject  to  the  provisions  of  Article  :«i, 
Section  J.**.**  or  me  grievance  procedure  provided  in  Article  2bn 
of  tne  Agreement.   r.owever ,  employees  so  assigned  snail  maar.tam 
their  regular  office  of  assignment  in  accordance  with  tne  terms 
of  the  collective  bargaining  agreement. 
Signed  this_^//^c_dav  of ^f'A^L ■  1<587- 


For,  the  Coalition  of  Public  Safety 


For  the  Commonweaitn 


r 


r?m 


SUPPLEMENTAL  AGREEMENT  C 
covering 
UNIT  5  EMPI0YEES 
in  the 
MASSACHUSETTS  PAROLE  BOARD 
Whereas  the  parties  to  the  collective  bargaining  agreement 
seek  to  clarify  the  understanding  reached  during  negotiations 
regarding  Article  7 ',  Hours  of  Work,  as  that  article  relates  to 
the  Parole  Board  employees  in  Unit  5,  it  is  agreed  as  follows: 

Effective  June  28,  1987,  the  following  employees  are 
required  to  maintain  themselves  and/or  Parole  Board  issued 
vehicles,  ready  and  available  during  all  off-duty  hours 
including  but  not  limited  to,  to  respond  to  and  serve  warrants 
en  parole  violators,  respond  to  agency  beepers,  check  office 
answering  machines,  make  curfew  checks  as  assigned  and  to 
conduct  agency  business  in  such  regard  at  home: 

Warrant  Unit 

Intensive  Parole  Supervision 

Mass  CAP 

Parole  Supervisors 

For  such  service  they  shall  be  paid  $15.00  per  week  and  such 
pay  shall  be  included  in  base  pay  for  the  purpose  of  computing 
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overtime,  holiday  pay.  vocation  pay,  sick  oay.  personal  dav  oov 
and  shall  be  considered  as  regular  compensation  for  pension 
purposes  to  the  extent  permitted  by  law. 


It  is  further  understood  and  agreed  that  the  Parole  Board 
may  assign  any  othe  personnel  to  such  status. 


Ji 
Signed  this i3£Jf___day  o£_t/_£fc._£. 1987. 


For  the  Coalition  of  Public  Safetv 


or  tne  commonweal tn 


[sdli\dU±ed!  £><i  ; 
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SUPPLEMENTAL  AGREEMENT  Z> 


coverina 


UNIT  5  EMPLOYEES 


in  the 


REGISTRY  OF  MOTOR  VEHICLES 


The  foilowino  Drovisions  shall  be  acoi icabie  to  the 


"*  e  a  i  s  t  r  v 


of  Motor  Vehicle  employees. 

I.        The  so  called  Bank  Run  snail  oe  ecu; car. y 

distributed  among  all  uniformed  enforcement  personnel 
at  eacn  work  location  unless  otherwise  mutually  3-:r*ec 
upon  oy  saia  employees. 


If  the  Registry,  after  an  investigation 


ne 


facts,  concluaes  that  there  is  a  reasonaole  assumption 
that  an  Inspector  or  his/ner  r  am  ily_  mem oer  nas  oeen 
threatened  as  a  result  of  the  em.oyement  01  saio 
Inspector,  aaeauate  protection  will  be  provicec  oy  the 
Registry  as  it  deems  neccessary  to  protect  saia 
Inspector  or  his/ner  lamily. 


Signed  this_,  ^rJf.  daY  °2*  ^.PAl.. 


?  s  '  .. 


e  <„oa  j»i  :  on  it  r'uo.  k  .•«« 


~>ir>nrnwe a  1 1  Ti 


ip44^* 


4a 


--±£hy&$ 
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SUPPLEMENTAL  AGREEMENT  E 


cover inq 


UNIT  5  EMPLOYEES 


in  the 


REGISTRY  OF  MOTOR  VEHICLES 
The  regular  hours  of  work  for  employees  of  the  Registry  of 

Motor  Vehicles  assigned  to  tne  neadquarters  safety/security 

section,  vueonts  and  dimensions  section,  accident  investigation 

section,  compiiance/warrant  section,  c. r. a . c . /selective 

enforcement  section.  IK  (emissions/maintenance)  section  anc  sue.- 

other  soeciai  sections  as  may  oe  designated  oy  -trie  Registrar  ©;' 

Motor  wemc*es.  snail  be  an  average  of  forty  nours*  oer  wee-:. 

including  paid  meal  periods,  over  a  period  o^*  not  wore  trvan 

eignt  wee>*s,  ana  to  the  extent  practicable  tne  nors's;  wor.;wee.-; 

snail  consist  of  four  («t>  worn  days  and  tnree  «  ?>  c»«s  oxi. 

wrnc~i  nay  not  be  consecut.ve.  known  as  a  tour-on.  cnree-oii 

flexible  worK  schedule.   ."he  re';  -.ar  workday  of  such  e/rloyees 

snail  be  ten  (10;  hours  per  shif*.  including  r»aic  meal  neriocs. 

effective  upon  execution  of  this  ■■•lreemer:  . 

Signed  thi-  ___/J^ir__..-  •-•"V  °*  _.,  ^^X- -'   f'"7- 


2 n _ o T_^'ijbJ  i  -r _ "•  2 1 


^  •  or  r»  ■> 


-7 

L 


/ 
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Supplemental  agreement 


to  the 
AGREEMENT 
oetween  the 

DIVISION  OF  EMPLOYEE  RELATIONS 

of  the 


COMMONWEALTH  OF  MASSAC'-'VSE' 


•_• 


•ana  me 


COALITION  OF  PUBLIC  SAFETY 


<Unit  5) 


WHEREAS,  the  parties  wish  to  clarify  the  following  item  in 
regard  to  ARTICLE  14.3.  first  oaragraoh.  seconc  sentence,  as  i" 
relates  to  Civil  Service  positions  as  follows: 

It  is  not  the  intent  of  the  Employer  to  exempt  oositions 
from  this  Article  as  "those  reasonaoiy  anticipated  to  ?e  for 
less  one  year"  ...  for  all  Civil  Service  vacancies  anticipated 
to  be  filled  until  it  can  be  shown  that  a  certified  list  is 
imminent .  a  m 

Cf\>      r-  .•*  v     o  ■ 


5  :  c  n  e  •?.    t  '"•■ !  s    S&Jr 


•f yLyscY- •   J-**7* 


the  Ooaiia+on  of  Public  Satetv 


r  or  tne  '.  ommonwo.'s 


iQ.^W.i; 

&j&jf:  ^M/^., 

^  n  / 

7kn 
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LETTERS  OF  UNDERSTANDING 


(99) 


-",-  «>v' 


Michael  S    Dukakis 

'  GOrO"H>' 

Daniel  J   Sullivan 

Duet.  to> 


Sfioom    J  OPS  .   ((c(ttmn<t<j;  MtM,ty 


Ji/in  R    McKcc 

»'<;•     ..'■'    :l*ryji;;ifl{ 

Arinur  J    Carori. 


To: 

From: 

Re: 

Date: 


Unit  5  Department/Agency  Personn 
Labor  Relations  Representative] 

Daniel  J.  Sullivan,  Director 

Provision  of  Information 

May  20,  1984 


Inasmuchas  the  time  frame  for  notice  to  the  union 
regarding  list  of  employees  who  have  been  terminated,  trans- 
ferred, changed  their  classification  and  title,  have  been  in 
some  instances  inconvenient  or  unsuitable  to  the  union,  it 
is  suggested  that  the  Department/Agency,  forward  a  duplicate 
of  such  notices  to  the  union  when  they  are  sent  to  the 
concerned  employee. 
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Wicnaei  S    Dukakis 

Cortwv 

Daniel  J    Sullivan 
Oiiachv 


( //«*<'   ol  ('M/t/t^v  zAa/4 '//to ns 

M«>m    /VOX  ,  //<•{ «,„«,< /c  ?AtM,,<f 

('  >i*>  S-ti/i/mr/tm   '/P/ac,   ^fire/on,  *.//</<*.    (UWS 


J0M1  R    McKeon 

Uvt,     I  w    tijit)uininr] 

Arihuf  J    C.von.  Jr 


To: 


Department  of  Environmental  Management 
(Forests  and  Parks) 

Department  of  Fisheries  and  Wildlife 

John  A.  Nason,  Jr.  ,  President,  Unit  5, 
Coalition  of  Public  Safety      ' 

Daniel  J.  Sullivan,  Director 


From: 

Date:      May  20,  1984 

Subject:    -   DETAILS   - 

The  following  rules  regarding  the  priority  of  offering  paid 
details  to  Natural  Resource  Officers  has  been  adopted: 

1.  Whenever  there  is  an  occasion  at  the  skating  rinks 
under  the  jurisdiction  of  the  Department  of  Envir- 
onmental Management,  Division  of  Forests  and  Parks, 
which  requires  public  safety  or  security  presence, 
Natural  Resource  Officers  shall  be  given  first 
choice  of  providing  this  service  to  the  extent  such 
officers  are  available. 

2.  At  Division  of  Forests  and  Parks  areas  where  detail 
officers  arc  requested  to  have  special  equipment 
(example:  horse  mounted  officers,  or  boat  oporatois) 
in  order  to  perform  the  duties  requested,  only 
officers  so  trained  and  who  have  such  equipment 
issued  to  them  will  be  assigned. 

■  3.   This  understanding  does  not  preclude  the  Department, 
of  Environmental  Management/  Division  of  Foiest-s  and 
Parks  from  requesting  assistance  from  any  Massachusc 
law  enforcement  agency  in  response  to  un  emergency 
situation. 
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To: 


From 
Date : 


John  Curran,  Chairman,  Parole  Board 

John  A.  Nason,  Jr. ,  President  Unit  5 
Coalition  of  Public  Safety 

Daniel  J.  Sullivan,  Director 
May  20,  1984 


The  following  policy  regarding  the  issue  of  equipment  for 
field  Parole  officers  has  been  adopted: 

The  Parole  Board  shall  furnish  the  following 
equipment  to  employees  prior  to  allowing  a 
parole  officer  to  begin  his/her  service  in  the 
field: 

Gun 

Holster 

Badge  " 

Handcuffs 

License  (permit)  to  carry  a  weapon 

Ammunition  (6  bullets) 

I.D.  Card  and  Picture 

Pistol  cleaning  kit  (caliber  38) 


cc:   Sheila  Ralston 

Director  of  Personnel 
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MEMORANDUM 


To:         Alan  McGrory,  Director 

Division  of  Law  Enforcement 

John  A.  Nason,  Jr.,  President 
Coalition  of  Public  Safety     ->  , 

From:       Daniel  J.  Sullivan,  Directory' 

Date:       May  20,  1984  .  '  (J . 

Subject:     WORK  SCHEDULES-NATURAL  RESOURCE  OFFICERS 


This  memorandum  confirms  the  attached  memorandum  from 
John  B.  Roberts,  Assistant  Director,  dated  December  29, 
.1981,  directed  to  all  supervisors  relative  to  the 
interpretation  regarding  change  of  schedules. 
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M  E  M  0  R  A  N  D  U  M 

TO:   All  Supervisors 

FROM:   John  B.  Roberts,  Ass't  Director1 

SUBJ:   Work  Schedules  of  Natural  Resource  Officers 

DATE:   December  29,  1981 

Please  be  advised  that  the  Director  has  concurred  that  it  was 
his  intent  that  work  schedules  not  be  changed  more  than  once 
during  a  tour  of  duty. 

Accordingly,  all  Supervisors  are  to  make  out  work  schedules 
with  an  identical  starting  time  for  all  four  days  of  an  officers 
tour  of  duty.   If  a  change  be  made  on  any  one  given  day,  then 
the  remaining  days  of  that  tour  are  to  coincide  with  that  change 

If  a  change  on  the  last  day  of  a  four  day  tour  is  made,  then 
the  starting  time  for  the  next  four  day  tour  will  be  the  same 
as  the  change  on  the  last  day  of  the  first  tour. 


cc 


S.  Ameen 

W.  Erickson 

J.  Nason 

H.  Kenary 
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Michael  S.  Dukakis 

Governor 

John  R  McKeon 

Director 
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Paui  J  Waystack 

Dep  Dir    Bargaining 

Joseph  M   Daly 

Dep  Dir   Gen  Counsel 


January  2,  1991 


Coalition  of  Public  Safety 
416  Belmont  St. 
Worcester,  Ma. 

Dear  Sirs, 

The  following  Letter  of  Understanding  is  hereby  entered  into 
by  the  parties  to  the  Commonwealth-Coalition  contract  for 
the  period  July  1,  1988-June  30,  1990: 

1.  The  grievances  of  ABC  Investigators  Milton  and  Staples, 
as  filed  with  this  office,  and  submitted  to  arbitration, 
shall  be  adjudicated  in  accordance  with  the  terms  and 
provisions  of  the  1985-1988  contract  between  the  parties, 
executed  July  14,  1987. 

2.  The  performance  evaluation  system  in  effect  for  employees 
of  the  Bureau  of  Special  Investigations  and  of  the  Division 
of  Law  Enforcement  shall  continue  in  force  and  effect. 


Office  of  Employee  Relations 


*Y 


Manuel  La to,  Esq. 


Agreed: 


j 


Jalition  of.-'Public  S> 
President 


Michael  S   Dukakis 

Governor 

John  R   McKeon 
Director 
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January  2,  1991 

Coalition  of  Public  Safety 
416  Belmont  St. 
Worcester,  Ma. 

Dear  Sirs, 

The  following  Letter  of  Understanding  is  hereby  entered 
into  by  the  parties  to  the  Commonwealth-Coalition  contract 
for  the  period  July  1,  1988-June  .30,  1990: 

1.  Whereas  the  parties  seek  to  clarify  the  provisions  of 
the  collective  bargaining  agreement  by  and  between  the 
parties  effective  July  1,  1988,  the  provisions  of 
Article  17B.3,  B.4  and  B.5  of  the  1985-1988  agreement 
shall  remain  in  full  force  and  effect  during  the  term 
of  this  agreement  as  set  forth  in  Article  31. 

Very  truly  yours, 

Commonwealth  of  Massachusetts 
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Office  of  Employee  Relations 


Agreed: 


Coalition   of/ Public  .Safety , 
President  " 
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